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INTRODUCTORY CLAUSE

This Agreement made by and between the Oxford Board of Educatzon and Local 1303-413 of the
~ American Federation of State, County and Municipal Employees AFL-CIO, heteinafter teferted to
as the Union, in order to increase general efficiency in the School System and to maintain the
éxisting harmonious relationship between the Board and its eniployees and to promote the morale,
equal nghts well-being, and security of its employees, the Board and the Union heteby bind
themselves into this mutual agieemeﬂt as follows .

i1

2.1

2.2
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ARTICLE I-RE COGNITI ON

The Boaid of Education heleby recognizes the Umon as the sole and excluswe

tepresentative of full-time secretaries, bookkeepers and clerk/typists working for the Oxford
Boatd of Education e*ccludmg the secretary to the Supetintendent, custodial, maintenance,
confidentials, supcrvxsols and all other job classifications for the purpose of collective
bai.ga.tmng com:cx:mng houts, wages, and working condmons

For putposes of this Agxeement full-time means wortking thmty-ﬁve 35 hours per week
rainimuin, and workmg the full ten month, eleventh, of twelve month schedule as nequlted
fot the specific position.

The employiment of past-time employees workmg less than twenty (20) houts per weck shall

‘not adversely affect July 1, 1996 bacgaining umt staffing levels.

ARTICLE If - UNION 'SECURI'I'Y

Al employees shall, as a condition of employmerst cither become inembess of the Umon

aftet mnety (90) days of employment ot refrain from joining the Union; and, so long as they

" remain non-tembers, pay to the Union a service fée not greater than the dues uniformly

required of the membets, subject to law. Employees shall, as 2 condition of employment
execute in writing, 2 deduction authosization for the limited purpose of authotizing the
Board TO deduct from their wages such dues, service fees and initiation fees fixed and
certified in wntmg by the Union, which shall be payable by each employee.

Employee

I—Iereafter where the tefm "employee” is used without further explanatxon in this Agreement,
it shall mean and include regular full-time employees described in Article I, Section 1.1,

Dues Deduction

The employer agrees to deduct monthly dues, as certified by the Secretary of the Union,
from the wages of all employees covered by this Agreement. The Union shall save the
Board harimless from any and all claims, demands, suits or judgments arsing from the
implementation of this Secton.
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3.2

3.3 -

Dues

The dues and fees deduction for each bi-weekly payzoll will be remitted to the Council #4
office along with an itemized list of employees showing the amount of dues deducted,
addresses and social security numbers of said employees. :

ARTICLE I1I - SENIORITY

Seniotity

Seﬂiority within the basgaining unit shall be defined as length of continuous setvice since

the most recent hire. A service break of less than 24 months, in the evént of layoff, shall not
be éonsideted a break in service, though no ‘seniority will dcerae during any such break in
service. . . : : .

Prothotion

Promotions shall be determined by the Superintendent. Prjor to profnotion, the employer
thay fequite testing and determine passing standards for that. testing appropriate to the
position. The Supesintendent shall fill promotional positions based on the applicant’s skills,
qualifications, work record, and semiotity. 1If the Supetintendent does not select any
applicant, the Union may request in writing the reason(s) from the Supetintendent why the

unit, the .Boaxd may‘.hi_re from the outside.

jndividual(s) were not selected. If there are no qualified applicants within the bargaining

':.Proba'ﬁoﬁaxyll?'eriad S

Al new eni];'loyées shall serve a pfﬁbﬂﬁonaxy period of ninety (QQ) days worked, and shall

3.4

35

‘have no seniority tights duting this period, but shall be subject to all other provisions of this
Agteement, except the grievance psocedure in the event of disciplinary sction or dismissil.

‘Probationaty employees will niot beentitled to receive life insurance, sick leave, ot personal

Jeave but, shall receive medical benefits after sixty (60) working days. All employees who
have comnpleted their probationaty period shall acquire length of setvice records as of their

~ date of employment.

Seniosity List

Tﬁ_e. employer shall prepare a seniority list of batgaining unit employees on an annual basis

-and deliver said list with the salaty schedule to the President of the Union, Local 1303-413.

"The employer shall also send copies of hite and termination lettets to the Union President as
they occur. . o

Vacancies

- Whena ifaéancy exists within the batgaining unit, the vacancy shall be posted fot & petiod of

five (5) working days. The Superintendent’s selection shall be based on skills; qualifications,
work record, and seniority. If the Superintendent does not select any applicant, the Union

2
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may tequest in writing the reason(s) from the Superintendent why the individual(s) were not
selected. :

© At the completion of a ninety (90) days worked probatichary petiod, the emPonee shall be

either appomted to the new position s a regular employee; ot, if his/her performance in the
new posltlon has been determined by thé administration tesponsible for the filling of the
position to be unsatisfactory, the employee shall be retumed to the previously held position
with no loss of rights of benefits. Should the latter example occur, any subsequent
appointment shall be subject to the same trial period.

Transfers
Transfers of employees in similar classifications to othet schools shall be caried out subject

to skills, qualifications and work record; provided however that where two ot more
employees are equal in the above considerations, seniotity shall control. '

* Involuntary Transfer

Involuntary transfers shall not be made arbitrarily of éapﬁ;j:ioi:;ily.
School Closing/ Layoff

In the event of a school closing ot layoff, the following proceduse shall apply, provided the
employees who temain after such closing or layoff ate qualified to perform the remaining -
available work. All temporaty and part-time employees Wm:kmg less than twenty (20) hours
per week will be laid off first. Theteafter, if a regular employee is subject to layoff, the least
senior employec in the affected classification (as listed in Section 3.4) shall be laid off first,

_ The laid off employee shall have the right to fll any vacaﬂcy which may exist, and which the
* Board decides to fill, or bump the least senior, junior employee in an equal or lowet

classification, provided such empioyee is qualified to perform the temaining available wotk.

. If he/she has no right to bump and is laid off, he/she shall receive two weeks hotice of said
~ layoft. :

Any employee who has been terminated because of a reduction in force shall have his/her
name placed on a tecall list for 2 period of twenty-four (24) months, comnencing with the
effective date of such tetmination.

Any eroployee on a recall list shall be sent certiﬂad 1etter with an offer of 1eappomtment at
least fifteen (1 5) days prior to the reemployment. The employee shall accept or reject the
appointment in writing within ten (10) days after the above notice is made. In the event an
employee shall reject an appointment ot fail to respond in writing within ten (10) days after
the notice is made, then such employee's name shall be removed from said list and he/she
shall have no further rights pursuant to this policy.

No new employees shall be hited in 2 job classification until all qualified laid-off employees
from that area have been recalled or declined the opening:
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bmployces shall be recalled to their former or comparable (houts, benefits, rates of pay)

position. for which they are quahﬁed Employees shall be offered all positions for which

they ate qualified. However, rejection of a position which is not compaiable to the
employee's former posmon shall not be counted agamst the employee's fecall tights. 1f an
employee tejects 2 position on the basis that it is not comparable he/she may not later
grieve or otherwise contest the fact that the Board has filled the position with someone else.

C Itis the responsibility of the employee to keep the Board updated thh curtent mmhng

address for purpéses of recall.

Job Abandoriment

- Any employee who is absent on a work day must px:owde a telephone call or writteni notice

to the Superintendent’s office or designee on each such day, priot to the commencement of
the work day. Failure to provide said notice on three (3) consecutive days shall constitute
abandonment of the }ob tesultmg in termination effective at the end of the third day, and

loss of any and all seniotity rights under Asticle 3 of the Collective Basgaining Ag}:eement

‘Any such termination for job abandonment shall constitute just cause for termination but

‘any disagreement with such termination ® shall be subject to the gnevance/arbluatmn
o pj:ocedutes of thzs Collecuve Bar:gmmng Agxeemen: :

ARTICLE IV - HOURS OF WORK

Hours of Work

The work schedule of bargaining unit employees shall approximate the regular WoLkmg
houts of the ptofessional staff in the School/Facility in which the employee Is working.

Hours of wotk may be changed by mutual agreement of the Boaxd of Educatlon the Umon
and the affected employees.

Baigaining unit mémbefs requited to accompany students on ﬁeld tups that extend beyond

* the member’s regularly scheduled wotk day shall be paid for all authotized time of wotk.

Paid Lunch

All employees hired after July 12, 1988, will not receive 2 paid lunch, Employees who had a
paid lanch break priot to July 12, 1988, will continue to have pzud lunch bteak.

Overtime

Time and one-half (1-1/ 2) wﬁl be pmd for all work in excess of fotty (40) houxs in any one

,th:k Week.

Overtitme must be approved in advance by the agp::opria’tea&nﬁnistm’tox.

Fxcept in emergencies, overtime opportunities shall be first offered to the employee who is
regulatly assigned said duties during normal working hours.

4
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‘Transfers

Employees transfetted from non-vacation eligible positions to vacation e}xgible positions
shall become eligible for vacation petiods upon the successful completion of the
probaﬂonary period and 5 1ppomtment to the new position as 2 tegular employee as indicated
in Section 3.3.

For all employees hited July 1, 2000 and later, time seived in non-vacation eligible positions
shall not count towards setvice time in determining length of vacation petiods.

ARTICLE V- HOLIDAYS
H'oﬁdqy Eligibitity — Full Year Employees
"The basic holiday schedule sh'dl provide fQJ. a full days pay 2t the employee's base rate of
pay. In order to be ehgible for fourteen (14) paid holidays, an employee must work a

minimuta of two hundred sixty (260) days pes year; provided, however, the two employees
who cugtently receive the fourteen (14) paid holidays shall continue to receive them on a

grandfathér basis, as long as they continue to work 2 minimum of one hundred ninety one
© (191) days per year and twenty (20) hours per week In ordet to be eligible for the

Independence Day (July 4) holiday, 2n employee must work the week before and the week of
the holiday. In the event a holiday falls on a scheduled school day, a substttute day will be
designated, by agreetnent, The fourteen holidays are listed below: :

Independence Day
Labot Day

Colutnbus Day
Veterans Day *
Thanksgiving Day

Day after Thanksgiving
Christmas Eve Day
Chyristmas Day

New Yeat's Eve Day
New Yeat's Day
Martin Luther King Day
President's Day

Good Friday

Memorial Day

Holiday Eligibility — School Year Employees

In ordct to be eligible for eleven (11) paid holidays, an employce must work 2 minimum of
otie hundred eighty two days (182) per year. In the event a holiday falls on 2 scheduled
school day, a substitute day will be designated, by agteemient. The 11 holidays are listed
below:

Labor Day
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Columbus Day
Veterans Day *
Thanksgiving Day
Christmas Day
New Year's Eve Day
New Year's Day '

- Martin Luther King Day
President's Day '

- Good Friday
Memotrial Day

ARTICLE VI - VACATIONS
Employees who work a minimum of 35 hours per week and 260 days._per year shall recetve:

First through Fifth Year - - . - 2 weeks

) Up.-to five (5) days of vaca,tioﬁ. may be taken after the first six inoﬁt_h’s of fu]l time
-employment. The remairﬁng vication time may be taken aftér the one year anniversary.

S:xth thmugh Tenth Year 3 weeks -

11th through 15th Year 4 weeks
16 years and longer o 4 weeks plus one extra day pet year to a maximum of
five weeks.

‘From the second yeat of employment on, vacation will bé given on the etployee’s

anpivetsaty date and has to be used befote the émployee’s next anniversary date.
Vacation Requests

All vacation requests are subject to administrative apptoval and shall pot cieate 2 staffing
shortage Excessive requests sha!l be tcsolved by semonty :

'I'ex-mmatxon

Employeés who resign ot retire will receive all vacation pay due on a pto—zated basis on the
date of his/her retirement. _ .

ARTICLE VII —LEAVES OF ABSENCE
Sick Leave

Sick leave shall be granted annually, cumulative to 165 days as follows to all employees who
work one hundred eighty two (182) or more days per school year. Days wotked per school

| year:

* When Veteran's Day accuss on a day school is in session, the employee gets a floating holiday to be used by the end of
the year, as approved by the Supetintendent.
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182 - 190 12 days
191 - 200 13 days
Over 200 15 days

Oue sick day is defined as being the number of hours the employee works. If an employee's
hours per day change, for purposes of catrying forward, accumulated sick days will be
converted into equivalents, Fot example, the old schedule was four (4) hours per day and
there wete ten (10) accumulated sick days at the end of the year. Forty (40) houts would be
carried to the new yeat. In the new year, the efnployee wotks eight (8) hours and the
etnployee would begin the new yeat with five (5) 8-hour sick days to which the fiew yea's
sick days would be added.

Severance Pay -

For all employees hired on or befote, and who wosked on a full time basis prior to, June 30,
2003, the Board will reimburse all full-time, non-teaching employees or his/het survivor for
up to 25 accumulated sick days, upon retirement or death, after full-time employment by the
Oxford Board of Education for 20 years. Reimbussenterit will be based upon pet diem
wages duting the last year of employment, and is to be defined as severance pay- Such
payment will be made on the indicated scale: : .

ACCU ATED COMPENSATED FOR

120 days 25 days
100-119 days 20 days
80- 99 days . 16 days
under 80 days 0 days
Pessonal Leave _

Classified staff working one hundred eighty two (182) days or more per year will be allowed
three (3) personal days per year with pay. Petsonal days may be taken Onl}r for the following
reasons: .

L Legal ot financial sitvations that might arise wherzin the employees attendance is

requited.

2. Maztiage (self, childten, patents, siblings, siblings of spouse). Qunly one day will be
allowed for each event. '

3. Any setious illness or medical sitvation in the immmediate family requu:mg the
presence of the employee.
4. Attendance. at hi'gh school or college graduation exercises for self, spouse, son of
" daughter.

5. Birth or adoption of child.
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6. Obsetvaiice of 2 major feligious holiday.

7. - Other approptiate petsonal business that cannot be transacted outside of school
houts.

The request for personal time off, except in emergency situations, will be filed with the
building administrator, or for Central Office personnel, the Business Manager, at least 48
houts priot to the time tequested; but, in any event, all applicationts for such leave will be in
writing on the ptescribed form, Personal leaves shall not be requested as part of a vacation
ot holiday. In unusual circumstances, wheie the provxsions hereof cannot be ‘met, the

. Supeﬁntendent may waive these conditions.

Bej:eavement

1. A leave of absence, not to exceed five (5) calendar days commencing either on the
day of the death ot the day immediately following the day of death, shall be granted
to any classified staff member who works one hundred eighty two (182) days or
mote whose spouse, father, mothef, brother, sister, child ot grandchild dies. Such

 leave shall be with pay. At the disctetion of the Supetintendent, this limit may be
extendcd due to extmordlﬂai'y circuinstasices.

2. Tnne off to attcnd the funeral of a mofher—mJaw ot fathet-m—law of current

thairiage shall be granted. Such leave shall be with pay and shall not exceed three (3)
days: Due to extenuating circumstances, th.ls limit may be extended by the
supeuntendent of schools. : :

3. Time off to attend the fuuexal of an aunt of uncle, sxster—m—law, brother-in-law,
daughter-in-law, son-in-law of the current marriage; or stepmother, stepfather, or
grandparent shall be gtanted Such leave shall be with piy, not to exceed one (1) day.
Due to extenuating c;rmmstances this Tiiit may be extended at the disctetion of the
'Supeﬂntendent. : :

4..  'The employes, at his/her disctetion, may use avaﬂable Personal Leave to extend the

period of bereavement.
futy Qu;g |
Any bargaining unit ‘member called fot juty duty shall be allowed additional leave for this
purpose, providing the Supesintendent shall be notified immiediately upon notice of call.

This leave shall not be deducted from sick leave o persoral leave, and the member shall be
paid the regular wages minus that amount paid to the member for ]uzy duty.

ARTICLE VI - WAGES AND BENEFITS

Wages
The wage schedule is provided in Appendix A. Appendix A is attached as pat of this
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Agreement, and provides a 2.50% increase retroactive to July :l, 2016; a 2.50% increase
effective July 1, 2017; and 2 2.50% increase effective July 1, 2018, :

Employees not at the maximum rate for their position shall advance one step annually.

Employees qualifying for advancement to a new step shall receive the advancement on the
anniversary of their hire date.

Employees moving from a lowes paid to a hxghex paid classification shall be paid at that step
on the higher classification that provides an increase of not less than one full increment (the
difference between steps) on the higher pay scale. Employees moving from a. higher. to a
lower classification shall be red circled in pay if the move was involuntaty and not for just
cause discipling, Voluntaty moves o disciplinary moves to 2 lower classification shall be
paid at the closest lower step on the lower grade. :

: Empiogee Benefits

v AL Non—pmbattoﬂary fuII time employees who Work one hundred eighty two (182) days

per year are eligible for coverage identified in Appendxx B of this Agreement ﬂnd
Dental covemge . _

B. The Board will continue 2 Sectton 125 Phn o facxhtate tax deducnbxhty of premium
co-payments

C. The Board shall pay eighty—three (83%) of the health insurance premium tetroactive

' to 7/1/16. The Boatd shall pay eighty-two pescent (82%) of the health insurance
premium effective July 1, 2017; and eighty-one peccent (81%) effective July 1, 2018,
for the following health insutance bene:fit

1. Through 12/ 31/16 an Anthem High Deductible Hedlth Plan (HDHP)/ Health
Savings Account (HISA) with a $2, 000/$4,000 deductible, split 50/50 betweeri the
employee and the employer, as descsibed more fully in Appendix B, with a Rx of
§10/25/40 after deductible prescription drug co-pay. As of 1 /1/17, the Anthem
HDHP Plan will have a $2,250/$4,500 deductible, split 50/50, with a Rx of
$5/$35/$45, as desctibed more fully in Appendix B.

2. Full service dental with Rider A.

The employee shall be responsible for payment of the remaining health insurance
prethiums. If the employee elects no payroll deduction fot insurance’s, the employee

- shall have waived his/het tight to beé covered by the insurance’s listed above. An
employee who has not elected payroll deduction, may enroll with payroll deduction
during the yeasly open enmﬂmcnt penod

D.  The Boud thay, w1th reasomble advance notice to the Union, change insurance
cattiers ot self-insure for all of or some of the aforementioned insurances, provided
that such modification substitutes benefits which are substanna]ly equivalent to ot
better than the benefits in this Agreement.
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E. Notw:.thstandmg the above, full-time employees may elect to waive, in writing, all
health insutance overages provided for under Section A, and in licu thereof, may
receive an annyal payment of $2,500 (two thousand five huudred dollats). Payment
to those employees waiving such coverage shall be made in equal payments during
the months of January and June. Wiitten notice of intention to waive insurance
coverage must ordinarily be sent to the Superintendent or his designee not less than
thirty calendar days before such waiver is to take effect, provided, however, that the
Superintendent may waive said 30- day period at his disctetion, and subject, howeve,
to any regulations ot restrictions which may be presctibed by the appropmte
insurance carriers. Any employee may elect to resume Bom:dnpmwded nsurance
cova:agc ypon written notice to the Board of Education. Upon receipt of such
‘notice, insurance coverage shall be reinstated as soon as posszble, subject, however,
to any regulations ot restrictions, mcludmg waiting periods which may then be
prescribed by the approptiate insurance cartiess. Election to waive insurance and/or
election to resume coverage dulmg the sc.hool year shall result in 2 proration of the
above reference annual payment.

The insurance waiver shall not be avaﬂable to employees }ured on ot aftet july 1,
2003. : . _

Termination of dene

Barg'umng unit employees who have sufficient number of yeats to-qualify for a normal
retireinent undet MERF and who will begin to collect tetireent benefits under MERF

. within five years of their retirement from the Oxford School District shall have the sight to

putchase, at theit ‘expense and .at the prevaﬂmg group rate, any ot all of the insutance
beiefits specified in this Article of the Agrecment provided the policy catrier allows such
putchase-at such fate. The employee must deliver to the Boaid a check payable to such
policy catrier repLeseutmg payment fot the classified amployce s covetsge. The check must

* be in the possession of the Board po later than ten (10) days prior to the date when payment
-~ is due snd pa}rable to the cafifér. The Boatd assumes ho responsibﬂlty for coverage under

this paxngmph in the event payment is not made in accordance with the paragraph. If the
cattier’s rates increase as a result of the coverages provided retires employecs the amourit of
the increase shall be assumed by the members of the basgaining unit and by the tetited
classified employees who utilize the bcneﬁts authotized by this Section.

Life Insusance

The Board, at its cost, shall provide life insurance for employees at one (1) times the
employee’s salary, rounded up to the next highest $1,000. Additionally, the Boasd will

‘provide, at its cost, Double Indemmty and Accidental Death and Dismemberment insurance

protectton
ion

Emplayees are coveted by the Municipal Employees Retirement Fund and ate enut!ed to
pension benefits according to the MERF-B Plan.

10
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Longevity

Employees wotking at least 35 hourts pei week for 215 days per year, will receive longevity
payments after completing years of service as follows:

Servicé Amount
10 to 14 years  $350
45 t0 19 years  §450
20+ years $550

Employees wm_kmg at least 35 hou:s per week for one hund:ed elghty two (182) to 214 days
pet year will receive Iongevxty payments as follows:

Setvice - Amount
10 to 14 years  $250
15 to 19 years  $315
20+ years $380

ARTICLE IX ~ MISCELLANEOUS
Tuition Reimbursement
Classified employees who wotk at least 35 houts per week for one hundred eighty two (182)
days and who have been cmployed fot one full yeas or more pmor to taking course(s) at an

aceredited college or university which, in the Supenntendent s opinion, will advance their job
kitowledge and ability, will be eligible to receive tuition reibursement. Applications for

‘tuition refunds may be obtained through the Supetintendent’s office prior to taking the

course. Apphcaﬂons must be made to, and appioved by, the Supetintendent. The total
numbet of courses is limited to two per semester. Upon completion of the courses, and
provided the employee temmains in good standing, a copy of the transcript and mc'eipt for
tuition paid must be submitted to the Superintendent’s office ‘to obtain a refund in
accordance with the fo]lowmg :

GRADE - REIMBURSEMENT
AorB - $1,000 maximum

C $500 maximuin
D, F, ot Incomplete No Reimbursement

Validit

Should any provision of this Agreement be determined to be invalid by 2 Court of
competent jutisdiction, the validity of the remaining portions of this Agreement shall not be
affected theteby. The parties agree to immeédiately commence negotiations over 4 substitute
fot the invalidated provision.

11



9.3

10.1

111

112

113

Disciplinaty Action

All dxscxphnary action shall be for just cause.

ARTICLE X- IJNION ACTIVITIES

iy nferences

Union ofﬁcers, ot to exceed wo (2), shall be a]lowed to attend official union confetences
without loss of pay fot the period Leqmred to attend the function, provided that written
notice of intent to attend the function is given to the Supetintendent of Schools at least two

- {(2) weeks befote the statt of the absence.

ARTICLE XI — GRIEVANCE PROCEDURE

Purp .ose

 The putpose of the procedure is to secure, at the lowest possxble administrative Jevel,

equitible solutions to ptrobleins which may arise affecung the we]f1re or wotking conditions -

E of the mmnbers of the b‘u:gammg uftit,

Deﬁn iton

A grievance shall mean a claim, in writing, that there has been an a]leged violation of a
specific ptovzsmn(s) of this Agteement. A valid grievance must be in writing and filed at the
firse step of the gtievance proceduge within ten (10) wotking days of the occurrence which

.__gives fise to the grievance. If said giievance is ot filed within ten working days after the

gncvant knew, or should have known of the act or condxtions on wh:ch the grievance is
based, then the gﬂevaﬂce shall be considered to be invalid.

: 'Proce.dum

Any _Su:_:li gﬁév_aﬂce shall be settled in accotdance with the foliowing grievance procedute:

A Step 1= I{ésﬁcnsﬂale Administtator

Ifa member of the- ‘bargaining unit feels that he/she may h'we a gmevance, he/she
~may first discuss the matter with his/her responmblc admiinisteator in an effort to -
xesolve the problem informally.

If xesolution is not found then within ten (10) working days of the oceurrence giving
tise to the grievance, the written grievance shall be submitted to the rcsponmble
Administratot by the bargaining unit President. The Administrator shall give his/her
shswer within ten (10) wox:kmg days of receipt of the written grievance. '

B. Ste_p 2 — Superintendent

If the grievance is not resolved by the answer teceived at Step One; then the
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gtievanf;e may be forwarded by the bargaining unit President to the Supetintendent
within five (5) working days of the receipt of the answer at Step One. In the event
that the Administrator described in Step One is the Superintendent, the grievance
shall be submitted ditectly to the Board of Education within ten (10) working days of
the receipt of the answer at Step Qnie, of at the next tegularly scheduled Board of
Edrication meeting,

Wxthm ten (10) working days of receipt of the grevance by the Supcnntendent
he/she shall conduct a meeting with the grievant, the unit President or designee, and
the responsible Administrator to consider the grevance, The Superintendent must
render 3 deciston within ten (10) working days of said meeting. '

C. Step 3 — er& of Educatlon

If the grievance is not resolved by the answer received at Step Two, then the
gtievatice may be forwarded by the bargaining unit President to the Chaitpetson of
the Board of Education within five (5) working days of the receipt of the answes at
Step Two. The Board of Education, or designated subcommittee, shall conduct 2

' me.etlng on the matter within twenty (20) working days of J.eceipt of the gtievance, at
which time the moving patty may present his/her gtievance and the othet patty poay
respond The Board of Education, ot designated subcommittee, shall render its
decision within ten (10) working days of said mecting.

. Step 4~ .Big’ding Arbitration

If the gtievance is not resolved by the answer réceived at Step Three, the Union may
submit the grievance to arbitration prowdmg it adheres stiictly to the following
procedutes:

By the end of the fifth (5") wotk day nnmedmtely following receipt of the Board of
Education’s or designated subcommittee’s tesponse to the grievance, the Union shall
(by cesiified mail) mall a copy of the demand for arbitration to the Boatd of
Education and submit the grievanee to the State Boatd of Mediation and Arbitration
and thereafter the Pasties shall ptoceed under the rules of procedure and grievance
atbitration of the Connecticut State Board of Mediation and Asbitration. The cost of
atbitration is to be shared equally by the Board and the Union.

At the Board of Education’s disctetion, it may tequire the grievance to be submitted
to the American Asbitration Association and the grievance will be conducted under
the tules and regulations of the Arbitrition Association, In such event, the Board of
Education shall pay fot all expensés for said arbitration.

113 Grievances w:tll be heard at times most pmcucal to do so.

114  Time Limits

Time limits in the gtievanice procedure or arhitration may be extended by mutual agteement.
Failute by the bargaining unit President to appeal a gtievance to the next level within the
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11.5

12.1

13.1

specified time limit shall be deemed to be a::cepfancé of the decision rendered at that level.
Both parties agtee that proceedmy shall be kept confidential.  All documents,
communications and tecotds dealing with the processing of a gtievance shall be filed
separately from the personinel Ezle of the parumpauts :

 ARTICLE XII-NO STRIKE PROVISION

Dunng the life of tlus Agreement there shall be no stnke mcludmg any sytnpathy strike or

‘action, slowdown, suspension or stoppage of work in any pait of the Board’s operation by
“the employees or employee, nor shall there bie any lockout by the Board in any part of the
Boas.d’s opcratxon relatmg to the batgmnmg ugit. _

ARTICLE XIII MANAGEMENT RIGHTS CLAUSE

Itis recogmzad that thc Board has and wﬂl connnue to 1et11n, Whether exermsed or not, the
sole and unquestioned mght responsxbﬂxty and prerogative to direct the opération of the
Oxford Public Schools in all its aspects, including but not limited to the foliowmg To

- detetmine the type of wotk to be performed by bargaining unit membets; to assign all work
- to unit fmembers; to decide the methods, procedurés and méans of conducting the wotk; to

select, hire, and demote unit members; to ptomote transfer and qu off unit members; to
decide the need for facilities; to establish ot continue pchcxes practices and PIGCCdUles for
the conducting of business and the management of operations; and from time to time,
change or abolish such policies, practices or procedules These rights, fesponsibilities and
preroganves are not sub;ect to delegation in whole or in part, except the same shall not be
exercised in a manner inconsistent with or in violation of the specific tetms and provisions

of this Agreement.
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14.1

ARTICLE XIV - DURATION

This Agreement shall remain in full force and effect from the date of execution in 2016,

through June 30, 2019; salary increases shall be retroactive to July 1, 2013. Negotiations for
a successor agréement shall commience as provided for in the Mumcipal Employee Relations
Act, as amended Etom time to tune

THIS AGREBMENT IS NOT EF&*ECTEV E OR BINDING UNTIL FULLY
EXECUTED BY ALL SIGNATORIES. THE PARTIES SPECIFICALLY
UNDERSTAND, RECOGNIZE AND AGREE THAT BOTH THE CHAIRPERSON
OF THE OXFORD BOARD OF EDUCATION AND ° THE QXFORD

SUPERINTENDENT OF SCHOOLS MUST EXECUTE THIS AGREEMENT

BEFORE IT 1S LEGALLY BINDING ON THE BOARD OF EDUCATION. ANY
PARTIALLY EXECUTED AGREEMENT SHALL HAVE NQ EFFECT AND SHALL
NOT BE CONSIDERED AN EXPRESSION OF THE PARTIES’ INTENT UNTIL
AND UNLESSIT IS FULLY E3 ‘{ECUTED

O‘{FORD BOARD OF EDUCATION . LOGAL 1303413 OF

- COUNCIL #4 AFSCME, AFL—CIO

Gt Leve

Union President

e 2.1/

%/@

1111 Sﬁéc&rt Montousi/
Superintendent aff Representative

Date:

AFSCME Council 4 AFL-CIO

g/g.szw L Cens /¢

15



As of July 1, 2016 -

- ClerldTypist
- Secretaries
[Bookkeepers - -

Jul 1

Clerk/Typist
Bookkeepers

As of July 1, 2018

ClerisTypist
Bookkespers

K

$19.15

$22.46
$24.97

1

$19.63

$23.02
$25.50

=

$20.12
$23.60
$26.23

 APPENDIX A -~ WAGE SCALE .

Iny

$19.84
$23.19

$25.75

ES

$20.34

$23.77
$28.3¢

b

$20.84

$24.36

$27.05

I

s20.52

$23.91
$26.51

Jeo

$21.03
524151
$27.47

(]

$21.56

$25.12

$27.85

4

§21.26

$24.67

27127

4

$21.79

$25.29
$27.95

4
$22.34

$25.92
$28.85

16

5

'$21.99
§25.44

$28.02

T

$22.64

$26.08

$28,72

les

$23.10

. $28.73
$28.44

e

$22.77

$26.18

$28.80

123

$23.34

$28.83

$29.52

1o

'$23.92

$27.51
$30.26

A

$23.52.
$26.92
$29.57

I~

$24.11
$27.59
830,31

$24.71

$28.28

$31.07

dea.

$24.25

$27.70
-$30.34

joo

$24.86
$28.39

$31.10

.[m )

’ $25.48
-$20.10
$31.88

L=

32497 -

$31.10

1o

$25.59

$20.18
$31.88

e

$26.23
$29.91
$32.67



APPENDIX B
Medical Benefits ~ In Effect Through 12/31/16

Anthem &€
Lumen@z

Lumenos - HSA Plan Summary

Tha Lemenos® HSA plan iy deslgned tr emporer you to take ontrol
of your healfh, as welk as Hea doltars yois spand on your heaith care.
This jilan gives you the renafits you woltd receive fram a typical
treath plas, plus healthcare dollars to spénd your way. And, you
can ain ceivards by taking cerialn steps 1o Tmprove yeti keatth,

Your Lumenos HSA Plan

Flest- Use yaut HSA to pay for covereci sendces.
Healthy Savings Accouiit
Witha the Lumenos Heatth Savings Accotint (HSA}‘ You Gan
conbibute pre-tax dobiars to your HSA dccount. Ofhers may also
¢ontribute dollars to your actount. You can use thege dellars fo
hefp meet yoir anrual dedurctible resporisiblity. Unmised dallars
can ke saved of Invested and accomulate through rerement

Contributions fo Your HSA B

For 2015, contdbutions can by made to your HSA up ko the follewing:
§3,350 indhddual coverage

38,650 family coverage

Motet Thess limifs spplyto 2 combined corfribuliofns from ary seurce,

Plus - To hefp you' stay heaithy, use!

Praventive Cara

100%coverage for nationally recommanded | semce.x
Inchided arethe praventive care senvices thaf meet the
quu'remeﬁfs of ferferal and staté faw, ircluding certain -
acreemngs, immumzaims and  physiclan vlstis

- Ferele your prevenﬂre care from an in-nebaork provider, I you ghoose {o

Fraventivé Care
No deductions from the HSA or ottof pcckel cosfs foryou a5 Iong asyou

go fo ar oub-of-network provider, your deckzchble or Traditional Health
Cowerage | benefits wil app!y .

Then -
Your Bridge Raspuns:bmty
The Bridge is an amoisd you pay out of your pncketur(al you
meét your pnuaf deductible responsibiity. Your bridge amount
will vary depending on howmany-of your HSA dollars, if any,
you choose fo.spend to halp you méet your annual deductible
responsibiity: If you contribute HSA deflars up letie- amound of
youlr deductible and use them  your Bridge will écial $0.

HSA dolars sperit on covared sefidées plus your Biidge
Responsibiity add up b Yout annuat deduttible responsibiliy.
Hoalth Aecount Brltl;fxt}'= quﬁ;cttb?e

In Retwiirk and Out of Network Providers

Bridge
Yaur Bridge reaponsibltiy il vaiy.

Annual Daductible Respunsihﬂily

§ 2,600 indiicuial coverage
$ # 008 Family coverage

13 Needed -
Tracktivieaal Health Coverage ' Tradmuna! Health Coverage
Yoy Traditional Health Coverage begins aﬂeryou have met Rftaryour bridgs, tha plan pays: - _ )
yuurBrIdge responsiilty. : 100%for In-network prwiders T0%for aut-of-network providers
Additional Protectmn ' Annual Out-of-Packet Maximum

For your protection, the sl amiount you spend uut of your
pocket s iimited, Once you spend that amotnt, the plan
péiys 100%%0f the cost for coverod servces for the

In-Metwork and Out-of-Nobwork Providers
34000 individual coverage
$ 2000 family ccverage

renainder of the plan yesr,
Your areal oul-of-pockel madmun: consizls of funds you spend frm your HSA, your Bidgo
resporstbﬂlyarﬂwcafmmma LMK,

A ervon - Earn Rewards
Earh Rawards if you dothis: You ;g; eam:
What's special about vour Liumenns HSA plan Js that you may +  Fulliraboms farpartiipation wrid cemgleion Uplo
oitared dofios’ ; o o i ot *  Heslihyt.lestyies orfine parkipaion Uplebi56
aan feward dollars to redeem for oift cards to select refaflers, « CondlfonCare peripalion snd oreleion Uploga0

[ts how youF Limenos plan rewards you for laking steps to
Improve your health,

Sﬁmn oAy roquisementy spply See pdge 2 for Hrogratn descriptions..

if you have questions, please call tol-free 1-888-224-4896,

_ Oxford
COHSAZ134 w GC NGF (EF. 0715)
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Anthem &W Lumenos HSA Plan Summary

I.u_men@l

Youcan ea'nrmrd douars!o redeem forgﬂteards adse!eotreianler& Emra\ardsf«me ﬁhurg

FuturgMaiis? fncﬁ\dduaked ohstebic suppart for e¥pactint high-isk and nor-higftisk mothess. Members cait eam up te  §200 Fudure Mor's
incentive, Thiz includes theee milastones; $100) inibial enroEmersf, $50 irterim, and $56 poslpanun timing and rules apply.
Heatthy Lifstyles Online: Each adult failly member can eam Up to $150 each . ‘Meribars édin i $50 fcanbive af 9ach 3,000, 5, 000 and
10,000 point mifestone. Your employses can quickiy achieva lhe:r {irst milestorie of 3,000 points by completing the Weli-Bemg Assessment and
setting up thek Wel-Being Plan

Ensall in CondiionCare: fincentive $1 00] Disease management for preva!ali. high-cast condifions {a.sthna, diabetes, chvorie ohstuctwe pulionary
- tisease, coronzry arlery iisesise and heat faltd) . Each famify membar tan get one incentive per year, I thefirst year and laieryears, Taembers
fiust stay quaified to enrol] and eam rm:entwes Members whu have moré than ore healt problem wil snreli fn one combined program —net
sepéidte ongs for each conditon,

‘Geaduate frons ConditionCare: (ncentive $200) Thers's no fi to the Tuiber orfamlfy mermbers that can graduate and eam the incesiive,
Edch famity member can eam one credt per'year In ie first year and fater years, mernbers misst stay qualiied to envol, gaduate anda eam
incentives. Memberswho Have rore tham-dne hedth pwb}am vl graduaﬁe from one comhned progianm — not separate ones for ear.h
Wndlnn.

Summary of Covered Services

Prevantwa Carg

‘Anthen?’s Lumenos HSA plan covers prevertive services recommended by the LL.S. Prevériive Sences Task Fojce, the American Cancer
" Sociely, the Advisory Gommitiee on Immunization Fractices (ACIP} dnd the American Academy of Pediatrics; The Preventive Gare beneft
Includes streening kests, Immunkzafions ahd couniseling sarvices desigued tardetec{ and freat medical cond’tﬁons % prevent avoitfabie
p;ema!ure mjury, Mess and death. : .

All preventive senvices received fmm m m-neiwmk povider are coverad & 100% aré ot deducted frum Yoy HSA and do nol appty to your
deducﬁhle IF youl ses an out-6f-retwork prwider thdi ynur tleductivie or out-of etk coinsurance mspansabiﬁtywll agply.

~ The folicwing s a list of covered privertive care sawwes

Well Baby anit Well Child Praventive Care . AdultPreventive Care

Offlee Vislis thmug‘t age 18 including prevertive vision exams Office Vislis aherage 18; fncluding preventive Vision exams.
Scraening Tests for vision, hearlng, and Jead exposme Ao Scraoning Tests for corenary artery disoass, cobreclai cancer,
Inchides pefvic exam, Pap testand corfrapeplive managentent for prostate Sancer, disbetes, and osteopemsfs Alsoinchudes _
females who are age 18, or have been sexuaity adiva  mammograms, a3 wek s peMc exams, Pap test and confraceptive

' mansgement
immeintzations: o
- Hepafifis A : immunmﬂons.

‘HepalisB . Hepalitis A

Diphtheria, Tetanus, Peritissis {DtaP) : Hepdiitis B

Varicella (chicken pax) Diphiheria, Telnus, Pefussis W)

Influerza — fiu shot. : S ‘Varlcella chickenpoy) -

Pretimaedccal Canjugate (pmumonla) : . L tfligmza<fhishot -

Huintan Papilloma Vinis (HPV) ~ r.ervfeai dancer h . Préitinococeal Corjugats {pmumoma)

g iliimeﬂzai Hoeh - . : Huiman Paplofra Viris (HPV) - =~ gepvical cancer

alig

‘Measjes, Mamps, Rubella MMR) ‘
If you have questions, please call toll-free 1-BB8-224-4836.

Owford
CGHSA3134 w GC NGF (EF. 07/15)
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Anthem, &% | Lumenos HSA Plan Summary

Lume.q@

Summary of Covered Services {Cantinuad}

Medical Care -

Anthem’s Lumarios HSA plan covers a u\mia range of med ca! senices fotreat an |ilnass oF lﬂILl‘f Yqu caﬂ use your ava'lah!a HSA funds
to pay for these coverad senvdges. Once  you spend up to your deductible amount shoum an Page 1 forcovered sendces, youwill have
Tradiofal Health Coveraga with the coinsivanes fisted on Pags 4 ta help pay for ccm,red sarvices listed balotis

s Physician Office Vists . - tnpahent and Gutpahenl Mental Heall 26d Substatioe Abuise
» [npafient Hospital Sandves C Serviges . _

« Oufpaljent Surgery Senvices - . ‘ . e Matemily Care

# Disignostic ¥oraysiab Tasts B . Chlroprac!sc Cara

« Burable Medicat Equipment . Presorrpﬂmﬂmgs '

. Emargam? Hnsptai Services {netnork coinsurance applies hoth » Hoie heafth care and haspies cara
irvpebwork and aubofinstwor) . Phys:cai Speaeh and Occupafmnai Therapy Senices

» Acupimelire

Sonie covered services may hava limitations or ofher rastrictions.” With Anthem's Lumonos H3A plan, the folowing seivices are limited:

- Skilled mnsing fac‘llly semces 1 mlied te 220 days per member pér calendar year. .
Homne Heaith care senices unfimited visits per member per calendar yéar.
Inpatient rehabiltative sendcas imitsd to 100 days per member per calandar year.
Cardiac rehab Bwérapy soivices aul:gect to an unfimited Vst madmum,
PTIOTIST and chiropractic services limited to 4 tombined wm of 50 visits per member per oelendar year.
Inpatiatit hospitalizaions raquire authorizations. '
Your lumenios HSA phan inclides an unlinited | Fifahme mawcinnm fer in and out-nf-:satmrk sonices,

* 60 &80

* Foraconylete ol of exchsions and finfletions, please refalenwwur Cantificate of Coverage.

Prasciiption Dmgs ~eopay alt_af deductible (when purchased fron 2 network phaniiacy’)

Retal (34 day spily) Mait Order (100 dey supply)
§5Tier 1 copayment o 10 Tier 1 copayment
$25 Tier 2 copayment - §50 Tier 2 copaymarit
340 qur 3 copayment o $80 Tier 3 copayment

*For lho pukobnekwrk Lol rofirlo the TradTional Heall Suverage seclion,

This summery of benefits has been updated to comply wilh federal and stete requirements, inchaling applicable provisions of the rcently
enacted faderel health care refirim faws. As we receive additional guidence and darification ori the newrhealth ciwe reform Laws fron the U.5.
Deparbvent of Health and Human Sendces, Daparfment of Labor and nfarnal Revenue Servios, we may be required to-make addiional
shanges fothis summary of benefits. if you have questions, please call toll-free 1-888«-224-4896

o Gford
EGHSA3M34 w 6T NGF EF. 0715
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Anthem,@'@ B Lumenos HSA Plan Summary

Lumen@

Tiis sueridry Iy 8 bmtwmrm!na hanats ant uumgg;mldad unge¥ the Loewoaog fan. Iigact intended o
mp!ﬂal’sﬁuma mmﬂhﬁmepmmmm&m;ﬁﬁmhlhulmunns;mlfm;ahmmmumm
awﬂadnlmgaufstans.mamn!mmmusmm

w%tenmmmmmrlwm nm&smmt«aﬁﬂmﬁ B trncunt ol the gift cand
Hwﬁumwﬂemmmm \’nusﬁnuid mhﬂammrwwﬁaﬂammm

Mﬂ‘ﬂuﬂﬂwjt&lﬁmmﬁm&sﬂmmww

- Lumengs_gz

hﬂmnﬁuuhmﬂnmm mmmmsmolusnwmutmmmammmmmpm anummmﬂmssmmﬁdshththMmeMﬁ
Hew Haniphice, [ mm Aethii Bius Cross ant Bios Shietd ks the fridé name oY Anthiein eaithiplans of Maine, A inuepmmtﬁmaﬂhwm Cross ad Bide Snleld mocfaum
e m&mﬁmmsufﬁmumm st SHiad Kssotiation, P LUMENGS s avegisterei radesiark.

If you have questicns, please call foli-free 1-888-224-4896.

‘ Oxford
CGHSA3134wGC NGF (ER, 07/1%)
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Medical Benefits — Effective 1/1/17

Anthem,@@
Lu'men@Z

First - Use your HSA b pay for coveled services:
Health Savings Account

wili he tumeros Healh Sawngs Accaiin! (HSAJ, yourcan
contribule pre-tax dolars b yourHSA acoount Ohers may elso
comribub doliais b youreccounl Yo ¢anuse hese defars b
heip meet your anaual deductble responsitdily. Unused dollars
can be saved ot invesied and ecourulaie haugh refrement

Yoer Lumenos HSA Plan

Contributions fo Your HSA
For 2018, conkiutons can be made b your HSA wp b the Blowing:
$3360 individual coverage
85750 iy overage

Lumenos HSA Plan Summary
The Litmenos® HSA plan s designad to empdirer you ta take contral

of yaur héallh, as weld a3 the dolfars you spend oo yourhealth tare.

This plan glves you the fienefits yau would receive froipa typteal

Rieatin plan, plus heatth case dollars fo-spend your way. And, you

gan eafn rewanls hy lak!ng certaln stepstu !mgrswa your heaith.

hlofe: ¥Eeae kmils appl fo aBcombised centribulicea roms Bryseurce.

Plus - To help you slay healky, use:
Preventive Care
{UO%r:ovemge for hefonefly reconimeiided servicss,
Included are fte preverdys core services el maet he
feqUirerents of Bideral and ghls law, inclisding cerlain

Preve nfive Care

Ko declidng ord he HSA or ouLuipockel costy or ysu s oAy as you
receive your prevertive cere fom an in-network prevldar Ifyoirchoose b
g0 ko an oubofnshvork provider, yous deducible or Tradifonal Heaih

covamgeberzeﬁ; will spply.

screenings, immurizelons &ndphys::mn witis.

Then -
Your Bridge Responsibility
The Bridge is an amound you pay oul of your pocket unll you
mreel your annual deducible responsihilily. Your brdge amount
wit vary depending on how meny of your HSA dollars, ifany,
youchoose io spénd o heip you meel your annual deducible
responsiblily. 1Fyou cenkibule HEA dollers up lo he amount of
yeurdeductble and uses fem, yourBridge wil equal $0,

H3A dollars spent oncovered servicas plus your Bridge
Résponsibily add up 1o your annual detheolble responsibifly.
Health Account + Bridge = Deductible

" Your Bridge responshill ty wil vary.

Bridge

Annyal Deductible Respansibility

In Network and Qut of Nefwork Providers
$ 2250 individual coverage

$ 4500 @iy noverage

I Needed -
Traditional Hoalth Cuverage
Your Tradifonsl Healh Coverage beging afer youhave mel
yuuanc!ge taspongbilty.

Traditional Health Coverage
After yaurbiidge, the plan pays; ‘
100% br nnehrlork providers TO% for aubobnebvork providers

Addlﬁonal Protection

Foryour proketon, he blal- amou you spend out of your
vocket is filed. Once you spend hat amount e plen
pays 100% of he cost b coveredservicas or he
remainder of e plan year,

. Your asnised eutebpocket maxinnmenrsids effundy youspendiomycurHSA, your Bridgs

Annual Out-or-Fécket Maximum
tiv-Network and Oit-of-Nelwork Providers
$ 4,600 - Idivkival covirage

$6,50 fnily coverage

;}négorﬁiliw s yourtoneurants armis.
And even - Eatr Rewards
Earn Rewards If you dothis: You can ean:
Vihafs special abou! your Lumencs HSA plen fs hat you may : :122;» ng;ybgﬂoﬁ?ﬁﬂg k;ﬁfﬂomﬁeﬂm ﬁv :%
garn rewarddofars lo redesm br gif cards Jo. select relaflers. V commncampwlblmhﬁamp:g:nﬁeﬂan . U]; sossoo

13 how your Lumsnos plan rewards you B laking skps b
inprove yourhea!h

i you have questions, please call tollfree 1-888-224-4396.

Sume eﬁmhﬂi&c requlmmems apply. Fae page 2 for program dmiplims

] - Oxford
HSA w G0 NGF £ 118
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Lumenos HSA P;Ia_n Summary

Anthem. &%
Lﬂmen@&

Youcaneam réwasﬁ dofars b'r'e'déemisr gificards atsaleot relalers, Eamrevants br he bﬂowing;

Futire Moms: mdmduaﬁzeci uhigki¥i supporir gxpeciant high-tisk Andnda: high-risk mofhers, Members cdi éar un o 2 $200 Fulurg’ Monts
tendve, This include’s biree mileshnes: $100 nifal snrollmenl, $80 férlm, and 850 poshatbiny faing and rulss apply

Hoalthy Litestyles Oniline: Eachadul family meitber’ can samup kb $150 each year. Membérs earma$50 incenive “al sach 000, 5,000 2nd
10,000 poinl misdone, Your sirplayesd cat quibkly athieve their ksl miesbong of 3 000 points bycanpleing he WelBoing Assessmen! siid
defing up her lFBemg Fsn,

Enroliin CondifionCara: (Iicsnive $100) Diséiase menage entbi prevaien) hlgh-mstcondtions (ashme, digte s, chroncobstucs\re puhmnary
disgase, carangry arlery diseage and hearlfullure) . Each Gy member cen gel ane incenfve per year.In he Ers! year and lalor years, membets
nust sy qualifed b enrdl and eorn incenlives. Merrherx who' have more hati ane healh problem wil enrell i ene mnbmed pragram rml
separale ones e gach condiion.

Graduatafrom Cnmfﬁlon(:are {Incenkyi $200) There' srfoimi Ip: he nurber of ﬁmﬂy wenbars et con gracale and germ hie mnive
Each Ritily Menber éan safm one oredi! per year. Iihe irsl year ¢ Biid [k years, hefbery st slay qualited b &nrol, graduaia ang eam
inGenives. Memhérs Who have mhve han one haalh prnblemwﬂ graduab fom ong combined ¢ pmgram — ol separale or:es “for gach
concﬁion

Sumimary of Covered Servicas

Preventive Care : ' ) :

Anhems Lumencs HSA plan covers prevanﬁva gervies recommended by he U.S. Frevenive Sewnes TaskFeme he Amerian Oamer
Sociely, he Advisory Comilee ort Imrunizalon Prastoes (ACIP) arid he Amsricen Aoademy of Pedidkics. The Preveriive Carebensfl
inddudag sorepring sk, imitunizaions and gotirisefing sermes desigried lo delest and Fesl medical ccn(ﬁﬁens b prevenlavo]dabte .
prerra!.n‘e injury, ¥ress and desh. )

AJI prevenfive services faceived fom an h-neh.vork provider are ¢overed al 100% ae rsot dedw!ed ium yourHSA and do natapply b yow
2 éea’w[ble Ty sse an uuioﬁne{work prawdar, fen yuur dediiiie o auLoﬁneMork eomsurimoe respomlbﬁ{y wBi apgly,

The bliowing is a fist ofcovared prevenive vare Services;

 Well Baby arid Well Child Praventive Care Adult Preventive Care

Office Visits hrough dge 18; including prevenix?e'vﬁon exam
Sc'reemngTesls br vidlon, haaring, and lead exposure, Alse
weludes pelvic exam Pap kel and confacepive ranagenen! fr
Brales wha are age 19, of haveheen sexualy asivs

Emmumzalwrrs-

Dftice Visits gfkr ‘age 18; ickiing preverifve vision exarts.

Sereemng Tests breoronary arhry distass, co!oreclal carcer,
prosiate cancer, Gabeks, and cskeoporogis. Also iciusdes
reitedgrans, as well ag peivis exams, Pap fesl and cantacapive
wanagement

Hepalis A srimpeni zalfuns:

Hepails 8 Hepaifs A

Diphheris, Telnus, Periséis (ClaF) Hepatiz B

Vericola (chicken poxj - Diphheria, Telrus, Periussis. lDiaP]
[serze - shal Variisla (c?mken povf : '

Preurntaccdl Cinjugals fpneurmwa] )
Humat Papiium Vius’ tPP\f} ~tarvical sancet
H. Infuenza type b

Measles, Mutrps, Rubalia (MMR)

Infusnza < B shot
Pneummocca% Conjugat [preurmiia) _
Human Fapiloma Virds (HPV} - cervicat cancer

If you have questions, please call toli-free 1-888-224-4896,

) © Oxfrd
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Lumenas

summary of Covered Services {Continued)

Medlgal Care

Afhents Lumanus HSA pfan ccva;s e mde range of medical Soryices b real an iﬂnass erlruury You can Use youravaﬂahle HEA imds
ko pay for these advsred servioas. Erice'you spand up b yourdeductble amaunt shown on Paga 1 kot covered sesvices, you wil have
Tradilonal Heath Goueragewnh I'ra coinsurance fsked onPage i b heip pay br covered servicas feiad below:

) Physacran Ofice Vsl _ _ : » Inpaten! and Ourpateul Mentai Hedlf and Subsfance Abuae

» Ipatent Hospllal Services o _ . Bervias '

» Oubiabienl Sirgery Services ‘ . Mabfnry Cire

« Diagnoste Xorayelab Tesk ’ + Chicoprack Cara

« Dureble Medical Equ;pmenl ' * Frescripion Drugs

= Enprgency Hosplll Servkes [netwatk coinsurance appaes bok » Homs heslih ¢ars dnd hospice cave .
m-nelwo:k and oul-oﬁne?wurk) . Physu:a! Speech and Oucupaiona! “Therapy Servnas

Some cnvared semces may hava limilafons or oher rasticions” Wik Anhenfs Lumenos HSA plan ﬂw bi!owmg semcas are ||mled

' Siu'.ﬂad nurseng facéﬁly Sarwces Emﬁd b 220 days par ms:rhar perca!endav year :
Home Healh oéfe services stbjeot ko an urdiviied maximum par member per calendsr year
inpateni rehabiliative services Emiled b 100 days per wember psr calendar year. '
BT/OTBT and chirepracke serviss liied lo acombined Yolal oS0 visie per merbar percalendsr yeur,
Cardiac rehabililalon sarvioss cubject b an unfiriied maximum per member per calsndar year
Inpatent Rospibizalons requive athorizaforis,

Your Lumenas HSA plen inchudes 20 urdindied ’i&in'e mnum Br i and eui-oi-nelwork savkies.

% & & o Ko

- Foracam!eb istaf sxclus (o and findlations, pleusarerareme ycur Carfficele of Coverage,

Prescrlplion Drugs - -~ copayafter deductible(when purchasecf from a network pharmacy‘}

Retat {30 day suppfy} . Mall Ordar {80 day supply)
$ 5 Tier 4 copaymeni $10 Tier 1 copayment '
$35 Tier 2 copaymenl $70 Tier 2 copayment

- §45Tier 3 copaymanl - $90 Tier 3 copayment

* Fortha out ok nebw ork benafi, referio the Tradlions! Heallh Coverageseclion

This summary ofbensfis has haen updated b comply wih Bderal and slale requirements, including appicable provisions of he recen!y
enzcked Bderal healh cara reform laws. As we receive addifonal quidance andclaiicalon an he newhealh care rebrm laws Fom’ he LIS,
Depariment of Healh and Human Services, Depaflnsnl ofLabor and Internel Revanus Service, we may be raqmred b make addifonal

changes b his summery of bensils. Ifyou have questions, please call tolHree 1-888-224-4896,
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This stuiziany (s s botef oullng of tho Banefils and coversge pravidel itdee te Lunands jian, (it istended Lobt &
wrnmiamtofmhmﬂmfmplmmsmmauykfwaﬁ:lmhmewmmprmlfwufmmgunw&mnﬂm
a quakifizd chiigs of Statis, yoot antual hanelit levgls may ary.

When you redeem your Realthy Rewards doflars fecagmeard ﬂmammmf of thi gitt car
mumldsred tiatdn lmmatam Yois Shoultd wtmt ataxadﬂwfnrgwmmmhwu

Adsitwwmummummmapw
Anthem. 5149
Lumenos ) ]

:ncmectiwt Kntiem By Erosy and Bhua Shistd fs Bhe Lrede namg of Anifiem Reail Pans, b In New Hompshikes, Anmmacmmﬁam Shisld s the trada name of Arthesn Fealth Mans of

New ampsiie. i, b Haine, Aot By Ovoss end Blue SKleld s the Yyade néema of Adllem Haaith Plans of Miing, e, indogendant foenuess OF the Bive (0520 Blus Shiekd Assaciation.
®ginaiciprad marks of the Biva Cross and B sw&mm:m“ummmbmystmuﬂmh

f you have questions, please call toll-free 1-888-224-4896.
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