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- THIS AGREEMENT is made and entered into by and between THE OXFORD BOARD OF
EDUCATION (hereinafter referred to as the "BOARD") and THE OXFORD EDUCATION
ASSOCIATION (hereinafter teferred to as the "Association"), affiliated With the Connecticut
Education Association and National Education Association.

ARTICLE 1- RECOGNITION

The Board recognizes the Association as the exclusive batgaining representative for all certified
professional employees of the Board and employees holding a durational shottage permit who ate
employed by the Board in positions tequiring a teaching certificate, other than te.mporary substitutes,
and who are not included in the admmlstrator s unit or excluded from the putview of §§10-153a to
10-153n, inclusive.

This Agreement shall apply in full to all teachers WhO are nonna]ly employed for one-fifth of a work
week or more. _

ARTICLE 2 - MANAGEMENT RIGHTS

It is récogﬁizad‘that the Board has and will coﬁﬁnue to retain; whether exercised or not, the sole
tight, tesponsibility and prerogative to direct the operation of the public schools in the Town of
Ogxford in all its aspects, including but not limited to the following: to employ, assign and transfer
teachers; to exercise those powers specified in Sections 10-220, 10-221, and 10-222 of the
Connecticut General Statutes; to suspend or dismiss the employees of the schools in the manner
ptovided by statutes; to prepare and submit budgets to the Board of Selectmen, and in its sole
direction, expend monies appropriated by the town; to make such transfers of funds within the
apptopriated budget as it shall deem desirable; to establish or continue policies, ptactices, and
procedures for ‘the conduct of school business; to discontinue ptocesses ot opetations ot
discontinue their petformance by employees; to select and determine the number and types of
employees required to petform the school's operations; and to determine the care, maintenance, and
operation of equipment and property used for on behalf of the putposes of the school disttict. Any
of the rights, powers, functions, and authotity which the Board had prior to the signing of this
Agreement, or any agreement with the Association, are retained by the Board, except as those rights,
powers, functions ot authoﬂty are specifically abridged and modified by the express provisions of

this Agreement.

If the Board unilaterally changes-the houts of employment teachers are required to work and the

Association feels the change is a substantial one affecting a major term or condition of employment,

it may request negotiations, tegarding the impact of the change. If the parties fail to resolve.the

impact issue, a fieutral atbitrator shall be mutually chosen to decide the following questions: Under
the Connecticut State Board of Labot Relation's interpretation of the phrase "substantial change in a

major term or condition of employment”: :

1. Is thefe a change?

2. If so, is it substantial?



. If so, does it concetn a major term or condition of employment?

. If so, each party shall submit the last proposal it made during the negotiation of impact and the
atbitrator shall adopt whichever of the two offets is more reasonable based on the arguments
and evidence presented at a hearing, o :

ARTICLE 3 - CONSULTATION PROCEDURE

. An informal meeting shall be held no more than once a month between the Board and the
Association, if one is requested by either party. The meeting shall be held at a mutually
agreeable time. A meeting agenda shall be developed by the patty requesting the meeting and
delivered to the other party at least five (5) days prlor to the meeting. It is undesstood that such
meetings are not for the putpose of negotiations or the processing of gnevances The
Association will endeavor to resolve situations tbrough admmistrauve channels prlor to utilizing
this consultation procedure ; :

. 'The Boatd, Administration and the Assocmtlon realize the educational need to keep class sizes
reasonably small consistent with individual student needs. The patties also agtee that optimum
goals for class sizes shall be grades K-3 - 20 students, grades 4-8 - 25 students. -In ordet to reach
these goals, the parties will meet according to this procedure prior to April 1 of the ensuing
school year, and after October 1, of the cuttent school year to discuss the class sizes and
problems that may arise. Recommendattons from these meetings will be made to the entire
board concerning poss1b1e methods to be used in achieving the aforementioned goals.

ARTICLE 4 - GRIEVANCE PROCEDURE
Purpose

"The purpose of this procedute is to secute, at the lowest possible administrative level, equitable
solutions to problems which may atise affecting the welfare or working conditions of teaches.
Both parties agree that proceedings shall be kept as confidential as is appropriate.

Definitions
1. "Grievance" shall mean a claim by 2 mermber or membets of the batgaining unit that a right

or rights puaranteed under the specific langnage of this Agreement has been violated due to
a misinterpretation ot misapplication of this Agreement.

2. "Aggtieved" shall mean any batgaining unit member, and may mclude a group of teachers
similarty affected by a grievance. _

3. "Party in interest' shall mean the person or persons making the claim, including their
designated representative as provided for herein.



"Days" shall mean days when school is in session, except during the summer vacation, when
"days" shall mean those days when the central office is open.

Time Limits

. Sinceit is imi:otﬂmt that grievancés be processed as rapid[y as possible, the number of days
indicated at each step shall be consideted as a maximum. The time limits specified may,
howevet, be extended by written agreement of the parties in interest.

. If a teacher does not 'ﬁle a gtievance in wiiting withjn twenty (20) days after he/she/they
knew, ot should have known, of the act or condition on which the gmevance is based, then -
the gtievance shall be consideted to have been waived.

. Failure by the aggrieved teacher at any level to appeal a grievance to the next level within the
spec1ﬁed time limits shall be deemed to be acceptance of the decision rendered at that level.

. Failure by the administrator involved to render his/her dec151on within the speciﬁed time
limits shall entitle the grievant to bring his/her grievance to the next level. .

- Informal Ptoc_edure '

. If a teacher feels that he/she may have a gtievance, he/she tnay first discuss the matter with
his or her principal of superintendent (if patagraph G, 3, applicable) in an effott to tesolve
the problem informally. At any such discussion, the teacher shall mform the pnnmpal ot
superintendent that the matter may constitute a-potential grievance. .

. Ifthe teacher is not satisfied with such disposition of the mattet, he/she shall have the right
to have the Association assist him or her in further efforts to tesolve the problem informally
with the principal ot superintendent (if paragraph G, 3, applicable).

Farmal Procedures

. Level One - School Principal
a. If an aggrieved teacher is not satisfied with the outcome of informal procedures, or if

(s)he has elected not to utilize such procedures, (s)he may present the claJm as a written
grievance to his/her principal.

b. Within five (5) days after teceipt of the grievance, the principal shall meet with the
aggﬂevcd and with representatives of the Association for the purpose of resolvmg the
: gﬂevance :

c. The ptincipal shall, within five (5) days after receipt of the written grievance, tender his
or her decision and the reasons therefore in writing to the aggrieved teacher, with a copy
to the Association.



2 Level Two - Supermtendent of Schools

a. If the agptieved teachet is not satisfied with the disposition of his/her grievance at Level

One, he/she may, within five (5) days after receipt of the decision, or within ten (10)
days after the formal meeting, whichever is soonet, ﬁle his/het Wﬁttcn grievance with
the Superintendent. '

Within five (5) days after receipt, of the grievance, the Superintendent shall meet with
the aggtieved and with representatives of the Association for the putpose of resolving

the grievance.

Within five (5) days of the heé,n'ng, the Supetintendent shall render his or her decision in

writing and the reasons therefore to the aggrieved teacher, with a copy to the

Association.

3. Level Three'-' Board_of Education

a.

If the aggrieved teacher is not satisfied with the disposition of his /het grievance at Level
Two, he/she may, within five (5) days after receipt of the decision, or within ten (10)
days after the formal meetmg, whichevet is soonet, file his/ hej: grievance to the Board of
Educauon

Within t]:urty (30)- days after rece1pt of the appeal or at the next regularly scheduled

Board meeting, as chosen by the Boatd, the Boatd of Education, or a’designated
subcommittee of the Board, shall conduct a hearing with the aggﬂeved and with the
representatives of the Association for the purpose of resolvmg the gnevance

The Board shall, within ten (10) days aftes: such meeﬂng, render its declslon in Wnung to
the aggrieved teacher, with a copy to the Association.

4, Level Fout -Atblttﬂ.thll

a.

The Association may, within ten (10) days after receipt of the Board of Education
decision ot within fifteen (15) days of the Level 3 hearing, whichever is soonet, submit
the grievance to atbitration by filing a demand of arbitration with the Ametican

. Arbitration Association and by also ﬁ]mg notice w1th the Board of Educatton

The atbitrator selected to heat and decide any dispute shall be selected putsuant to the
Voluntary Labor Arbitration Rules of the American Arbitration Association.

The arbitrator selected shall confer promptly with tepresentatives of the Board and the

Association, shall review the record of priot hearings, and shall hold such further
hearings with the aggrieved teacher and other parties in interest as he/she shall deem

requlslte

‘The arbiti:ator sha.l],wlthm thirty (30). days after the close of the heating render his ot her

decision in writing to all parties in interest, setting forth his or her findings of fact,
reasoning and conclusions, on the issues submitted.

4



e. 'The decision of the arbitrator shall be final and binding upon all parties in interest as to
disputes atising from the interpretation ot application of this Agreement or an alleged
breach thereof. The decision of the Board on all other matters will be final and binding.

f. The costs: of the services of the atbitrator shall be botne equally by the Board and the
 Association.

Rights of Teachers to Reptesentation

. No repdsals of any kind shall be taken by eithet party or by any member of the
administtation against any pa_tttclpant in the gtievance procedure by reason of such
patticipation. :

. Any party in interest may be tepresented at Levels Two and Three of the formal grievance
" ptocedure by a person of his or her own choosing, except that he/she may not be
~ represented by a tepresentative ot by an officet ot any teacher organization other than the

Association. When a teachet is not teptesented by the Association, the Association shall

- have the right to be present, and to state its views at all stages of the procedute.

. " In the event that the Association shall not have elected to submit 2 grievance to arbitration,
the aggtieved teacher may submit his or her grievance to arbitration independently by
fo]lowmg the procedures outlined above in lieu, of the Association, ptovided however, that
- in' such case the costs for the setvices of the arblttator shall be borne by the aggrieved

teacher.

i

. The Association may, if it so desites, call upon professional services of the Connecticut
Education Association for consultation and assistance at any stage of the procedure.

Miscellaneous

. _AJl documeﬂts communications and records dealmg with the processing of a gﬂe:vance sha]l
- befiled sepaxately from the personnel file of the participants.

. Forms for filing and processing gtievances and other necessaty dodxmen_ts, shall be jointljr
ptepated by the Supetintendent and the Association and made available through the
Association so as to facilitate operation of the gl:ievance procedure.

If the prmcnpal is not directly involved in the resolution of the gtievance, the. aggneved may
file the grievance Wl‘th the Superintendent.

ARTICLE 5 - EVALUATION

. No matetial otiginating after original employment shall be placed in a teacher's personnel folder

unless the teachet has been notified. The teachet may submit a written notation regarding any
- material, and the same shall be attached to the file copy of the material in question. If the
teacher is asked to sign matetials placed in his or her personnel file, such signature shall be

5



understood to indicate his ot her awareness of the material, but in no instance will said s1gnatute
be interpreted to mean that the teacher agrees with the content of the material. :

. In no situation will any anonymous complaint be placed in a teachet's personnel folder.

. No teacher shall be reprimanded or have any statement relative to poor setvice conduct or
character placed in his/het personnel folder without just cause.

ARTICLE 6 - INSURANCE BENEFITS

. The Board of Education shall pay eighty-orie (81%) percent of the health insurance premiums
for ﬁJ]l time teachets and their dependents and the employee shall pay nineteen (19%) percent of
such cost. Begmmng January 1, 2016 the $2,250/$4,500 High Deductible: Health Plan with
Health Savings Account (HMIDHP/ HSA) will replace the $1,500/$3,000 HDHP/HSA plan and
will be the cote plan. The Board of Education shall contribute the same toward the preminm
cost of the OAP plan for any employee who buys up to that plan, as the Board conttibutes
toward the premium of the HDHP/HSA plan (not including any conttibution toward the 50/50
deductlble) Employees SWitC.h:Ing to the HDHP/ HSA Wl]l do so on January 1% new hires will
also enro]l on ]anuary 1St '

Beginning September 1, 2016 the Board of Education shall pay eighty (80%) percent of the
HDHP/HSA health insurance premiums for full time teachcrs and their dependents and the
employee sha]l pay twenty (20%) pcrcent of such cost. '

1. Effecﬂve the 2012-2013 contract year, an OAP plan with plan provisions desctibed in
Appendlx B. A Managed three tier incentive Prescription Drug plan with $10/$35/$40 copay
for generic, formulary name brand, non-formulary name brand respectively, for a 34 day supply
with two (2) times tetail copay, for mail otder for a 100 day supply, desctibed herein in Appendix
B. The three-tier formulary drug plan shall provide that genenc ‘substitution reqmtements will be
waived when the physician writes “dispense as written” on the prescription. (Summary of
medical benefits attached as Appendix B.) Any benefits requited by law but not reflected in
Appendix B shall be mcorporated by reference Effective January 1, 2016 Append1x D will take
effect.

2. Full Service Dental with Ridet A or Flex Dental,

Effective September 1, 2018, the Board of Education shall pay seventy-nine (79%) petcent of
the dental insurance premiums for full time teachets and their dependents and the employee
shall pay twenty-one (21%) percent of such cost. Beginning September 1, 2019 the Boatd of
Education shall pay seventy-eight (78%) percent of the dental insurance premiums for full time
teachers and their dependents and the employee shall pay twenty-two (22%) petcent of such
cost. If the teacher elects no payro]l deduction for insutances, the teacher shall have waived
his/her ﬂght to be covered by the insurances listed above.

3. For any teachet who partlclpates in a HDHP/HSA Plan, the Board will deposit a subsidy of
fifty percent (50%) of the individual, two-petson ot family coverage deductible on ot befote
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Januaty 1% of each yeat. Notwithstanding any other provision of this Article, the Board will
deposit a subsidy of fifty petcent (50%) of the individual, two-person or family coverage
deductible on December 22, 2017.

The Boatd will continue to offet an LR.S. Section 125 pre-tax conversion which shall allow
employees to meet any required insurance premium contribution and also inchide a medical
cate account for those employees not selecting the HSA and a dependent cate account option

for all employees. Election to patticipate in such plans shall be at the option of the employee.

. The Board shall provide life insurance for teachers at one (1) times the teacher's annual salary
rounded up to the next highest $1,000, for example, $21,100 in annual salary to $22,000 in life

insurance.

. Fot teachers who ate employed less than full-time, the Boatd's conttibution towards the Board’s
portion of the total (including any HSA deductible) cost of insurance shall be proportionate to
the amount of time the teacher works on 2 weekly basis, e.g., one-half time teacher - one-half of

_ the Board’s cost of the insurances for a fu]l-tlme teacher, four-fifths time teachet - Board to pay
fou;t-ﬁfths of the insurarice cost, etc. :

. The Board may, with reasonable advance notice to the Assocmtlon cha.nge insutance cattiers ot
self-insure for all of or for some of the aforementioned insutances provided that such
modification substitutes benefits substantially equivalent to or better than the benefits in this
Agteement on an overall p]an benefit basis. : :

1. The standard of “substantta]ly eqmvalent to ot better than the beneﬁts in this agreement”
shall be based on the CIGNA OAP plan on an overall plan benefit basis when changing
insurance carriers or self i msunng a change in OAP plans.

2. The standard of “substantla]ly equwalent to or better than the benefits in this agreement”
shall be based on the CIGNA Health Savings Account on an overall plan benefit basis when
changmg insurance cartiess or self insuring a change in the HSA plan.

Teachers who retire from the Oxford School System shall have the tight to puschase, at their
expense and at the ptevailing group rate, any or all of the health benefits specified in this Article
of the Agreement provided the policy catrier allows such purchase at such rate. (Only those
teachers who retired prior to September 1, 1999 and who have been actively and conﬁnuously
entolled in the life insurance plan since retitement may continue to purchase this life insurance;
and only at the amount which they purchased the life insurance when they tetired, provided the

~ policy catrier allows such pu.tchase at such rate.) The teachet must deliver to the Board a check
payable to such pohcy catrier representing payment for the teachers coverage. The check must
be in the possession of the Boatd no later than ten (10) days priot to the date when payment is

- due and payable to the carrier. The Board assumes no responsibility for coverage under this
_ pa:tagraph in the event payment is not made in accordance with the paragraph.

: Notmthstandmg the above, full time teachers hired by the Board on ot before June 30, 2004
may elect to waive, in writing, all health insurance coverages provided for under Section A, B
and C and in lieu thereof, may receive an annual payment of two thousand dollars five hundred
dollars ($2,500) in cash. Payment to those employees waiving such coverage shall be made in
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equal payments during the months of January and June. Written notice of intention to waive
insurance covetage must ordinarily be sent to the Supetintendent ot his or her designee not less
than thirty calendar days befote such waiver is to take effect, provided, however, that the
Supetintendent may waive said 30-day petiod at his or her discretion, and sub]ect, howevet, to
any regulations or restrictions which may be prescribed by the approptiste insutance catriers.
Any teacher may elect to tesume Board-provided insurance coverage upon written notice to the
Bodtd of Education, Upon teceipt of such notice, insurance coverage shall be reinstated as
soon as possible, subject, however, to any regulations ot restrictions, mcludmg waiting peﬂods
which may then be prescribed by the approptiate insurance cartiers. Election to waive
insurance and/or election to resume coverage during the school year shall result in a proration
of the above teferenced annual payment.

Payment for insurance waivet for less than full time teachers shall be made by the Board in the
same proportion as it pays for insurances for said teachers as set forth in Section G; e.g., one-
- half time teachet, $1,250 waiver; four-fifths time teacher, $2,000 waiver.

. - Effective July 1, 2018, ot the first of the month following 4cceptance of the teacher bargaining

_unit by the State, whichever comes first, subject to the conditions set forth below, the Boatd

* 'shall provide each bargaining unit member with group health insurance benefits through the

- Connecticut State Partnea:sh1p Plan 2.0 (SPP), in lieu of the health benefits described above in
Sectlon A. .

Dental benefits will continue as descnbed herem above through August a1, 2021

'The health plan beneﬁts shall be as set forth in the SPP effective on ]uly 1, 2018 or the furst of
the month following acceptance of the teachet bargaining unit by the State, including any
subsequent amendments or modifications made to the SPP by the State and its employee
" representatives. The administration of the SPP, including open enrollment, beneficiary
eligibility and changes, and other administration provisions shall be as established by the SPP.
For mformatlonal purposes a summary of SPP benefits is set forth in Append:x C.

a. Promptly upon execution of this Stupulated Agmmmz‘ the Boa.rd shall apply to the State to
-admit this batgaining unit to the SPP. "Should the Board’s application be accepted, these
provisions telated to the SPP shall be implemented. If by July 1, 2018, the Connecticut Cost
Containment Committee has not accepted Ozxford teachers into the SPP, the default insurance
" plan shall be the ptevious year’s group health insurance plan, except that no employer
contribution into the HSA will be made for 2018-19 unless and until after the parties have
reopened ‘negotiations in July, 2018, accordmg to Conn. Gen. Stat. Section 10-153f(e), to
negotiate solely re: the issue of group health insurance, effectlve / rettoactive to 9 / 1/ 18, which
may or may not mvolve an HSA; :

b. The preminm rates shall be set by the SPP. Based on such rates, the Board, in agreement
with the Association, shall establish a blended rate to provide the same rate to active and retired
 teachers in accordance with statute. The Board and the Association shall utilize the knding
- method used by CEA and Brown & Brown in the 2017 teacher contract negoliations for the putpose of
estabhshmg the blended tate and the teacher premium shares.



- ¢ The employee percentage share of such premium cost shall be as follows:

September 1, 2021 through August 31, 2022: the Board of Education shall pay 78% of the
health insurance premiums for full time teachers and their dependents and the employee shall
pay - 22% of such cost.

September 1, 2022 through August 31, 2023: the Boatd of Education shall pay 77.5% of the
health insurance premiums for full time teachers and their dependents and the employee shall
pay 22.5% of such cost.

Septetnber 1, 2023 through August 31, 2024: the Boatd of Education shall pay 77% of the
health insurance premiums for full time teachets and their dependents and the employee shall
pay 23% of such cost.

The SPP contains a Health Enhancement Plan (HEP) component. All employees participating
in the SPP are subject to the terms and provisions of the HEP. In the event SPP
administratots impose the HEP non-participation ot noncompliance §100 per month preminm
cost increase ot the §350 per participant to 2 maximum of $1400 family annual deductible,
- those sums shall be paid 100% in their entirety by the non-participating ot non-compliant

.employee No portion or petcentage shall be paid by the Board.  The $100 per month
premium cost increase shall be implemented through payroll deduction, and the $350/§1400
annual deductible shall be implemented through clmms administration.

In the event any of the fo]lowmg occut, the Boa::d or the Assoclatl.on may reopen negonanons
in accordance with Conn. Gen. Stat. Section 10-153f(e) as to the sole issne of health insurance,
including plan design and plan funding, premium cost share and/or. Jntroducuon of
replacement medical insurance in whole orin-part. )

_i) If the SPP in its cutrent form is no longer avaﬂable; ot if the benefit plan design of the
SPP is modified as a result of a change in the State’s collective batgaining agreement with
SEBAC, if such, modifications would substant:a]ly increase the cost of the medical insurance
plan offered herein, Reopener negotiations shall be limited to health insurance plan design
and funding, premium cost share and/or mttoducnon of an additional optional health

msurance plan, and/or

) If Conn Gen. Stat. Section 3-123trx et seq. is amended, or if there are any changes to the

. admlmst:ration of the SPP, or if additional fees and/ ot charges for the SPP are imposed so as
to affect the Board, any of which amendments, changes, fees or charges (individually or
collectively) would substantially increase the cost of the medical insutance plan offered.
hetein. Reopener negotiations shall be limited to health insurance plan design and funding,
premium cost share and/or inttoduction of an additional optional health insurance plan;

and/ or

. il If the cost of medical insurance plan offered herein is expected to result in the triggering
of an excise tax under The Patient Protection and Affordable Care Act (JACA; P.L. 111-
148], as amended, inter alia, by the Consolidated Appropriations Act of 2016 [P.L. 114113])
and/or if thete is any tatetial amendment to the ACA that would substantially increase the
cost of the medical insurance plan offered herein. Reopener negotiations shall be limited to
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C.

health insutance plan design and funding, premium cost share and/ot introduction of an
additional optional health insurance plan

In any negotiations triggered undez subparagtaph e above as well as negotiations fot a successot
to this collective batgaining agreement, the parties shall considet the High Deductible Health
Plan with Health Savings Account set forth above in this Section A to be the baseline for such
negotiations, and the parties shall consider the following additional factors:

. Trends in health insurance plan design outside of the SPP;
. The costs of different plan designs, including a ln.gh deductible health plan structure
and a PPO plan structute.

Should such negotiations be submitted to atbitration for resolution, the arbittation panel shall
considet the foregoing in applying the statutoty critetia in making its ruling. :

Unit membets participating under the SPP will have the opportunity to enroll in Flexible
Spending Accounts for both medical care and dependent/elder care pursuant to IRC Sections
125 and 129. Effective January 1, 2018, health Flexible Spending Accounts (FSA) shall be full
puspose, and the Board shall offer upit members such full putpose FSA accounts while the SPP
is available to unit members. If and when the SPP is no longer available to unit members, the
Board will offer limited putpose FSA accounts to unit membets who participate in a high
deductible plan or who ate otherwlse not ehglble to partlclpate in a full purpose FSA.

ARTICLE 7 - SICK LEAVE

4

Flfteen (15) days of sick leave shall be gwen each September to each teachcr to a maximum of

183 days. Teachets shall catry forward from academic yeat to academic yeas, not more than 168
sick days

By October 1st of each year, the Supeﬂntendent will pxowde each teacher with mdwidual notice
of his/het accumulated sick leave.

1. There shall be a sick leave “bank” (bank), of which all teachers shall be members. A teacher
withdrawing his/her membership in the bank will not be able to withdraw any contributed
“days. Teachets shall join the bank u.nless they annually execute an “opt out” foﬁ:n '

2. In the event the number of sick leave days in the bank drops below ninety (90) days, each
member of the bank shall contribute one (1) day from their available sick leave accumulation to
replenish the bank, However, a teacher shall not be pexmitted to contribute more than two (2)
sick leave days per school year. Teachets may not donatc if such donaﬁons reduces his/her
avallable smk days to fewer than 15 days

3 A s1ck leave bank committee consisting of two feptesentatives selected by the
Superintendent and two selected by the Association shall be established to determine
applicant’s eligibility for sick leave days from the bank and the number of days to be granted.
The committee shall be responsible for keeping all records related to the sick leave bank. An
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A

affirmative vote by at least three of the four petsons on the committee is needed to grant sick
leave bank days to an applicant.

4. A teacher may be granted up to ninety (90) sick leave days from the bank per school year.

5. Eligibility for sick leave days from the bank shall be based on a setious illness ot injury
preventing the teacher from working. The presence of a serious illness or injury shall be
documented by a medical report from the teacher’s physician.

6. No days may be granted from the bank unless the employee has exhausted his/her -
accumulated sick leave. Howevet, if it appeats imminent a teacher will exhaust his/her
accumulated leave, the request for days may be made in advance so that no interruption in the
teacher’s regular pay occuts. The bank shall not be used in conjunction with any other leave.

7. The decisions of the sick leave bank committee shall not be subject to a grievance ot any
othet collateral attack.

8. No days may be donated to a specific individual

9. The days' in the sick leave bank shall never exceed 270.days.

"ARTICLE 8 - PERSONAL LEAVE

Leave Generally

Teachets shall be entitled to five (5) days of personal leave annually, non-accumulative, with full
pay. Personal leave days may be used for any reason at the discretion of the teacher pursuant to
the prior notice provisions of patagtaph B of this atticle, provided however that applications for
the use of personal leave at the beginning or end of any boliday weekend or school recess petiod
will only be appxoved for compelling reasons. Prior approval shall not be reqmred for
graduation exercises for a teachet ot his or her immediate family membets.

Application

Application for such leave must be made to the principal in writing at least forty-eight (48) hours
in advance. Exceptions to this time limit may be made in emergencies by the Superintendent, or

in his or her absence, by the principal.
Professional Leave |

When in the judgment of the Superintendent, it is evident that convention ot confetence
attendance ot the obsetvation of an activity in another school building ot school system will
conttibute to the effectiveness of the instructional program, the Superintendent shall grant
convention or conference leaves, or permission to obsetve an activity in another school building
or school system to teachers without loss of pay, and the Board agrees to teimburse such
teachers for approved expenses incurred in such attendance ot observation.
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Childrearing Leave

The Board and the Association agree that it is the expressed and limited putpose of this leave to

provide a qualifying teacher the opportunity to raise his/her child for a period of time described

herein. This is the sole and exclusive putpose of this leave. Teachers on such leave shall not -
teach for the duration of the leave. This leave shall be granted as ptescﬂbed in the following

procedures .

1. After one year of employment in the Oxford School System, any certified professional
“employee shall be entitled upon written request, submitted to the Supetintendent of Schools,
~ to an extended leave without pay, for the purposes of childreating, apart from any period of
* childbirth disability leave. An employee shall be entitled to such leave fot a petiod not less
than the remainder of the school year and not to exceed twenty (20) calendar months.
Howevet, the teacher shall return from Jeave only the first day of the wotk year commencing
* within the twenty (20) calendar month maximum leave petiod. The establishment of the
actual date ‘of return from leave shall be established within thirty (30) days of the
Superintendent's receipt of such a leave request. Leaves of this nature must be tequested in -
the school year during which 2 child is botn, adopted, or placed as a fostet child and shall,
whenever possible, cause no interruption between the commencement of the leave and the
bitth, adoption, or foster placement of the child, except that such leave shall not be used to
diminish a period of temporary disability occutting as a result of pregnancy.

2. Childrearing leave shall be further subject to the following provisions:

a. Teachets requesting leave shall submit no less than thirty (30) days written notice,
whenevet possible, of the anticipated date of ending performance of duties. In any
event, the leave shall not be requested more than thirty (30) days after the birth,
adoption, or foster placement of the child. This specific. provision of Article 8 E.2.(a)
ay be waived by mutual wtitten agreement between the Board and Association..

b. All insurance benefits, either in whole ot in paft, shall be available to the employee, at
© the group rates in effect. The e.mployee shall prepay the Board by the first of each
month fot that month's benefits. It is undetstood that patticipation in a portion of the
insurance benefits offered by the Board of Education must be with the approval of the
insurance caﬂ:iet(s) '

c. The teachet shall advance on the salaty schedule if the teacher has worked one-half (12)
ot more, of the last wotked school year.

d. - Any bargaining-unit employee employed by the Boatd of Education to fill the position
of any certified professional employee on leave shall be notified, in writing, by the
Superintendent of Schools, at the time of employment that said person's contract may
terminate upon the retutn to active service of the employee on leave whose position is
being temporaﬂly filled. :

e. Such leave may be prematurely terminated by mutual written agreement between the
teacher on leave and the Supetintendent of Schools.
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E.

f. Upon return from childrearing leave, a teacher may be assigned, if qualified and at the
discretion of the Supetintendent of Schools, to an open position in the school system or
as a replacement for a teacher who is leaving the school system oz retiring.

Genetal Leave

Any teacher may, upon written request to the Superintendent of Schools, request an unpaid
General Leave. Requests for General Leave of less than 20 school days may be granted by the
Superintendent of Schools. Requests for General Leave of 20 school days or more must be
approved by the Superintendent of Schools and the Board of Education. While on such leave,
the teacher may be covered by the insurance benefits described in this Agreement, Article 6,
provided the teacher pays for said benefits. Upon return from such leave, the teacher shall be
placed either in the same position held at the commencement of said leave, ot in an equivalent

4 position, and all benefits, rights, and privileges provided by the Agreement shall be restored. No

decision made to grant ot deny in whole ot in part any leave requested pursuant to this section
shall be subject to the contract gtievance procedure notwithstandmg any other provision of this
contract to the contrary. .

- Return Fro_m Leave

Teachets on childrearing leave for the remainder of the school year as provided in Section F of
this Article or on general leave for the remainder of the school year as provided in Section G of
this Article, must notify the Supetintendent of Schools in writing of their intent to return to the
district in the following school year ot of their request for an extension of the leave not later
than May 1 of the school yeat in which the leave is taken.

. A teacher may accﬁmulate a total of up to three (3). days of unused personal Ieavé, to be used
-solely for the purpose of taking leave related to the birth, foster or adoption of a child (i.e. child

rearing leave). Those three (3) days must be taken within two (2) weeks of the birth, foster ot
adoption of the teachet’s child. (Thus, in a given year, a teacher could have available five (5)
days of personal leave for the cutrent year and a total of up to three (3) days accumulated from a
pﬁor year or years, with such thtee (3) days to be used solely for the purpose of taking child
rearing leave).

ARTICLE 9 - SABBATICAL LEAVE

Sabbaﬂcal leave at one-half pay for one school year may be granted under the following
cond1t10ns

1. To be eligible, a teacher must hold a professional teaching certificate and have taught for
seven yeats in the Oxford School System. . ,

2. No more than one full-time équivalcnt teachet shall be granted sabbatical leave in any school
year. Any such sabbatical leave shall total not more than one sabbatical year per school year.

3. Any teacher granted sabbatical leave must agtee to teach in the Oxford School System
during the two school years immediately following the sabbatical leave as a condition of
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teceiving the sabbatical leave. The teacher will be required to sign a written agteement
acknowledging his ot het obligation to teach in the Oxford school system during the two
school years immediately following the sabbatical leave; snd to agree to repay to the Oxford
school system the entite amount of pay received by said teacher from the Oxford Board of
Education during the tetm of said sabbatical in the event the teacher fails to satisfy the
teaching obligation. Said agreement shall also provide that in the event the teacher fails
-and/or refuses to repay said amount, then the teacher shall also be liable to the Board for
the reasonable costs of collection, which shall be limited to coutt filing fees, reasonable
attorneys' fees, if the Board is required to commence civil action to enforce the teachet's
agreement to repay. Notwithstanding the foregoing, the repayment obligation shall be
forgiven in the event of death of the teachet; and the two year teaching obligation shall be
tolled for the duration of a serious illness which prevents the teachet's employment;
provided, further, howevet, that the Board may tequire the temainder of the teachmg
obligation to be satisfied when the teacher is fit to return to work.

. Progtam planned during sabbatical leave must be of education value to the Oxford School
System and have the recommendation of the Supetintendent and apptroval by the Board of
Education.

. Failute to diligently follow the planned ptogram shall tesult in the cance]lat{on of sabbaucal
leave payments.

. All insurance benefits, either in whole o in part, shall be avaﬁable to the employee at the
group rates in effect. The employee shall prepay the Board by the first of each month for
that month's benefits. It is undetstood that participation in a portion of the insurance
benefits offered by the Boatd of Education must be with the approval of the insurance

cartiet(s).

ARTICLE10- IURY DU’I‘Y

Any teacher called for ; jury duty shall be allowed additional leave for this putpose, provided the
Superintendent shall be notified immediately upon notice of call. This leave shall not be deducted
from sick leave ot personal leave and the teacher shall be paid the regular salary minus that amount
paid to the teacher for jury duty.

ARTICLE 11 - DUTY FREE LUNCH

Except in emergencies, all teachers will have an unintetrupted lunch period daily during which time
they will be free of school résponsibilities. Teachers are free to leave the school during their hunch
- period with priot notice to the principal's office. Reasons do nothave to be stated.

ARTICLE 12 - NON-TEACHING DUTIES

1) Teachers may be aésigned non-teaching duties for up to one period each day.
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2) No hometoom teachet in grades K-5 shall be requited to perform (a) selling and collection
of lunch tickets; (b) morning bus duties; and (c) after lunch recess duty unless the teacher’s
presence is required due to extenmating circumstances..

ARTICLE 13 - UNASSIGNED, PLANNING AND CLASS PERIODS

A. No teacher teaching at Oxford Middle School or Oxford ngh School shall be assigned mote
than five (5) academic teaching periods pet day.

No spec1a1 area sub]ect teacher shall be regularly assigned mote than twenty-five (25) instruction
pel:lods per week.

Any quahﬁed and certified teachet, including a2 special area teacher, may volunteer to teach a
sixth petiod subject to the following conditions, for the duration of the school yeat:

" 1. The Board must post and provide equal oppormmty for current staff members to teach the
additional class. :

2. The teachers w:]l teach the class in lieu of a duty.

3. "'I‘he teachet will be paid $6,000 for sixth period teaching for an entire academic yeat. Such
~ amount shall be subject to appropnate protation for sixth period teaching for less than a full -
academlc yea.

B. The Board wﬂl provide no less than one (1) continuous forty (40) minute preparation pt:tiod pet
teacher per full school day. Cuttent practices regarding “meet the teacher night” will remain in
effect.

C. Dunng pteparation petiods, a teacher shall be free from normal classroom duties to plan and
prepate for class activities. Said planning and preparation shall occur at the teacher's school,
except that the teachet's principal may authorize such planning and pteparation to be done at
any other Oxford School. o

D. No homeroom teachers Wi]l be assigned a preparation petiod during student attival or dépaxtﬁre':
time. '

ARTICLE 14 - POSTING OF OPEN POSITIONS

A. Vacancies sha]l mean all openings of bargaining unit positions and extra pay posmons within the
school system and shall be filled putsuant to the fo]lomng procedures .

1. All vacancies shall be pub}icized tbroughout the school system as set forth in this Article. A
copy of each posting shall be e-mailed to each teacher and to the Association President and
posted on the District website. Postings shall be made as far in advance of the date of filling
such openings as possible (preferably at least ten (10) days in advance and in no case less
than four (4) days in advance) except in situations where such opemng becomes vacant as
the result of unfoteseen citcumstances where in this situation, the position may be
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temporatily filled immediately. The duraton of such tetmporary assignment shall end as
provided for in this Article's Section 6.

. Said posting notice shall set forth the qualifications requited for the position; the salaty, if
any, for the position; the anticipated date on which the applicants can expect to begin their
duties; and, the application deadline. Teachers who desite to apply for said opening must
file with the Supetintendent, theit written application within the time limit specified in the
' posting notice. No application deadline shall bc less than four (4) days after the date on
which said notice has becn posted.

. Among applicants for a vacancy substantially equal in qualification, preference will be given
to the Oxford teacher. If thete is more than one Oxford teacher ameng those substantially
equal in qualification, preference will be given to the most senior teacher. :

. Whete a need to fill an opening arises duting the summet months, wtitten notification shall
be made to the Association President and to all teachers certified for the opening who, priot
to the last day of school in June, have requested to be phced on the summer mailing list of

" postings, Teachers shall have two (2) weeks to apply, in writing, for the opening,

Communication and application via e-mail will be considered to be in writing.

. The Supetintendent and/ or Board sha]l detetmine which of the apphcants are quahﬁed for
“the posiuon : :

. Undex most circumstaﬂces assumption of a posted position shall become effective as

specified on the posting notice; however, the Superintendent may delay the effective date in
‘order to prevent undue disruption: of the educational program until such time as he/she
deems appropriate; however, such delay shall in no case extend beyond the beginning of the
school year unmedlately subsequent to the. ﬁ]]mg of the vacancy. -

. A teacher holding a durational shortage may apply for an open position as long as: (1) such
position is covered by such permit; (2) after such position has been posted for no less than
ten (10) days, no membet of the bargaining unit holding a certification for such position
applied and is chosen; and (3) at the discretion of the Superintendent, he ot she is qualified
fot the position. Fot purposes of paxagraph 3 of this Article, a teacher holding a durational
shortage pem:it will be considered less senior than any certified staff member.

. ~The Board shall notlfy the President of the Association of any- newly ﬁ]led paid OEA
batgaining unit position at the time that such position is accepted by the candidate.

. For putposes of this Arttcle the term “day” shall have the same meaning 25 in Atucle 4,
Grievance Procedure. .
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ARTICLE 15 - TEACHER ASSIGNMENT AND TRANSFER
Assignménts

. Teachers and thé Association President shall be notified in wtiting as soon as possible, but
~ not latet than two (2) weeks following Town approval of the Board budget, of any changes
- in their programs and class assignments for the ensuing school year, including the schools to
which they will be assigned, the grades and/or subjects and/or levels that they will teach, any
special or unusual classes or assignments. In the event of a change of circumstances ot
conditions, such assignments may be changed as requited to meet the situation, and notice
thereof shall be given to the teacher, in wtiting, with a copy to the Association Ptesident
. within two (2) weeks of the change in circumstances. - For purposes of this Article,
notification via email shall be deemed to. be notification in writing,

. No later than August 1, all elementary teachers (Pj:e—K 5) shall be provided with thel:r
tentative class rosters. : ,

Transfers

. Yoluntary Transfers

a. 'Teachers who desite a change in grade/or subject assighment or who desite to transfet
to another building shall file a written statement of the desite with the office of the-

- Superintendent not later than May 1 of any school year. Such statements shall include .

the grade and/or subjects to which the teacher desites to be assigned and the school or
schools (in order of preference) to which (s)he desites to be transferred. Teachets who
submit such request and who have not withdtawn such tequests by July 1 of the cutrent
year, will be transferred if an opening exists or becomes available ptior to the start of the -
subsequent school yeat subject to the provisions of Atticle 14, Section 3, except in
extraordinaty citcumstances as determined by the administration in light of all
surrounding factors and after consultation with the OBEA. Prior to the close of the
school yeat, under normal conditions, the Supetintendent shall, upon’ request, make
available a list of those teachers rece1vmg transfers. .

~ b. In the detennmatlon of assignments and transfers, the Supenntendent of Schools will
consider the following in the following order:

1. The bsst mnterests of the schooi system,;

2. The instructional requirements of the pupils;
3. Experience at or near grade level,

4, The cqnveniencs and ﬁshes of the teachet;

5. Seniority.
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2. Transfer by the Principal

a. No teacher shall be involuntarily transferred to a different grade/subject within a school
without being afforded the opportunity to meet with the pnnclpal to discuss the reasons
for the transfer. :

b. In detemmmng the teachet to be involuntarily transfetred between gtades (transfer by the
Principal) the following ctiteria will be considered: certification; experience at or neat
grade/ sub]ect level; the best intetests of the school system. If two or more teachers ate
equal with feference to the above ctiteria, seniority will prevall; ie., the Jeast seniof
teacher would be transferted. -

3. Transfer by the Superintendent

a. No teacher shall be invohintarily transferred to a different school without ptior notice
and without being afforded the opportumty to meet with the Supenntendent to discuss
~ the reasons for the transfer. :

b. In determining the teacher to be involuntatily transferred between schools (transfer by

~the Supetintendetit), the following critetia will be considered: certification; expetience at
or near grade/subject level; the best interests of the school system. If two or more
teachers are equal with reference to the above criteria, seniotity Would ptevail; Le., the
least seniot teacher would be ttansferred

4, Teacher Indication of Intent

Teachers Wl]l be given an opportunity to md1cate their interest in a vacancy as a result of
the budget process before mvoluntary ttansfers are made.

 ARTICLE 16 - DEGREE DEFINITIONS

A. The salaty schedules listed in the Appendices of this Agteement shall be mterpreted and apphed
~ in‘accordance with the following definitions:

Bachelors: A baccalaureate degree earned at an accredited college or university.

Mastets: A Masﬁ's degtee eatned.at an accredited college ot university. Mastets shall
' be interpreted to include a baccalaureate degree plus thirty credit hours.

Sixth Year: A Sixth Year certificate earned at an accredited college or university. Sixth
o Year certificate shall be intetpreted to include a Masters degree plus thirty
credit houts earned in the teacher's field, the field of education, or other field

subject to the Supetintendent's priot apptoval.-

Course of study and/ ot ctedits must be relevant to the teacher’s position/ respdnsibi]iﬁes, be taken
at an accredited university and the course of study/credits ate preapproved by the Supetintendent.
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" B. No teachet shall advance to the next highest column on the salary schedule either in

August/September or February unless he/she has first notified the Board in writing ptiot to
Februaty 15 of the preceding school year of his/her intention to complete such requitements.
For payment to be effective from the start of the school yeat, official transcripts must be
received by the Superintendent no later than November 30 for coursework completed priot to
the start of the school yeat. For payment to be effective in Februaty, official transcripts must be
teceived by the Superintendent no latet than Aptil 30 for coursework completed by January.

A stipend of $35.00 will be added to the teacher's salaty scale for teachers employed by the
Oxford School System prior to June 30, 1992, for each additional ctedit earned beyond the
Bachelot's or Master's degree before June 30, 1992. Evidence must be on file in the
Superintendent's office before September 1, 1992. In no case shall credit compensation exceed
85% of the djfference between the teachet's pay step and the eqmvalent step of the next hlgher
column.

Any eligible employee who has reccived and earned a Doctoral degree shall receive an annual
stipend of $3,000 payable by June 30® of each yeatr. To be eligible for said stipend, the employee
must receive the Doctoral degree in a program from a recognized, accredited university, directly
related to his ot her certification and subjects cutrently taught, and as to employees who do not
have a Doctoral degree as of September 1, 2010, said program is approved in advance mn wnung
by the Supeﬂnttmdent

ARTICLE 17 - PLACEMENT ON THE SALARY SCHEDULE -

At time of the the Supetintendent has discretionary authotity over inifial step placement on the |
Salaty Schedule, taking into consideration the fo]lomg

A

B.

Degree status as defined under "Degree Deﬁmﬂons" Article 16.

Credit may be granted for previous and recent teaching experience in public and non-public
schools.

UP to four (4) years of ctedit for active service in the Armed Fotces of the United States, if

~ discharge is in good standing,

The Superiutendeﬁt nay grant ﬁp to five (5) years of credit for related non-teaching experience.
ARTICLE 18 - SALARY PAYMENTS

All teachers shall have the optton of being paid bi—weekly, beginning on the first Friday after the

opening day of school, on either:

1. Ten Month Basis - Twenty-two (22) paychecks

2. Twelve Month Basis - Twenty-six (26) paychecks
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3. Twelve (12) Month Basis - 22 paychecks the last of which would include payment due during
the summer months. '

. Teachets wotking less than full-time shall be paid on the salary schedule in direct ptoportion to -
the amount of time they wotk weekly; e.g., 1/2 time work - 1/2 time pay; 4/5 time Work 4/5

Ppay, etc.

. Teachets who have appropriately notified the payroll office will be able to have all regular
paychecks directly deposited to their banking institution. '

. All teachers will receive an e-mail notice prior to the beginning of the school yeat which shall
include each teacher’s step and degree lane for the upcoming school yeat. '

. As of July 1, 2021, all teachers shall be paid via direct deposit.

ARTICLE 19 - EXTRA PAY FOR EXTRA DUTY

. Extra duty for which extra compensation shall be paid and the amounts of such compensation
are set forth as follows: : :

STIPEND TIER

NON ATHLETIC ~ 20202024 CRITERTA

A $1,000 Average 1 day pet week for 15 weeks.

‘ Culminating event or events, possible
travel.

B $2,000 Average 1 day pet week for 30 weeks,
show, competition, product or other
culminating event.

C _ $3,000  Average 2 days pe::' week for over 35

' weeks, show, competition, ptoduct ot
culminating event
D. $4.000  Cootdinator of major event or actmty

for entire school year
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DISTRICT STIPENDS
_ FALL SPORTS
Head Coach - Football
Asst Coach - Football
Asst Coach - Football
‘Asst Coach - Football
Sub-Varsity - Football
Sub-Varsity- Football
Head Coach - Girls Volleyball
Asst Coach - Girls Volleyball
Head Coach - Bbys Soccer
Asst Coach - Boys Soccer
Head Coach - Girls Soccer
Assistant Coach - Girls Soccer
Head Coach - Cross Country
Head Coach - Girls Swim

Assistant Coach - Girls Swim

WINTER SPORTS
Head Coach - Boys Basketball
Asst Coach - Boys Basketball
Head Coach - Girls Basketbalt
Asst Coach - Basketball
Head Coach - Wrestling
Asst Coach - Wrestling
Head Coach - Cheerleading
AsSt Coach - Cheerleading
Head Coach - Boys Swim
Asst Coach - Boys Swim
Head Coach - Dance
Head Coach - Gyi‘nnastim

SPRING SPORTS
Head Coach - Baseball
Asst Coach - Baseball
Head Coach - Softball
Asst Coach - Softhall
Head Coach - Boys Outdoor Track
Asst Coach - Boys Outdoor Track
Head Coach - Girls Qutdoor Track
Asst Coach - Girls Outdoor Track
Head Coach - Boys Volleyball
Asst Coach - Boys Volleyball

ALL YEAR SPORTS
Strength & Conditioning Coordinator

2021-24

7141
4284
4284
4284
4284
4284
5203

- 3570

5203
3570
5203
3570
5050
5203
3570

6121
4163
6121
4163
6121
3876
5203
3570
5203
3570
4438
4438

5203
3570
5203
3570

5203
3570
5203
3570
5203
3570

4000
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DISTRICT STIPENDS
FALL SPORTS

Head Coach-Boys Soccer
Head Coach - Girls Soccer
Head Coach - Girls Volleyball

WINTER SPORTS
Head Coach - Boys Basketba!l
Head Coach - Girls Basketball
Head Coach - Cheerleading
Head Coach - Dance

SPRING SPORTS
Head Coach - Baseball
Head Coach - Softball
Outdoor Track (3 Coaches $1,756 per coach)
Qutdoor Track (3 Coaches $1,756 per coach)
Outdoor Track (3 Coaches $1,756 per coach)

2021-24

1915
1915
1915

2561
2561
2561
1915

1915
1915
1756
1756
1756



Strength & Conditioning Coach

OHS STIPENDS - EFFECTIVE 2021-2024
CAPSTONE '
CAPSTONE
CAPSTONE
CAPSTONE
PPT COORDINATOR (OHS)
PPT COORDINATOR (OMS)
PPT COORDINATOR (OCS)
PPT COORDINATOR (QFS)
INSTRUCTIONAL TECHNOLOGY ADVISOR (OHS)
INSTRUCTIONAL TECHNOLOGY ADVISOR (OMS)
INSTRUCTIONAL TECHNOLOGY ADVISOR (OCS)
INSTRUCTIONAL TECHNOLOGY ADVISOR (QFS)
ADVISORY COORDINATOR
CAPSTONE COORDINATOR
AP, SAT, DATA COORDINATOR
DEPARTMENT CHAIRS
DEPARTMENT CHAIRS
DEPARTMENT CHAIRS
DEPARTMENT CHAIRS
DEPARTMENT CHAIRS
DEPARTMENT CHAIRS
DEPARTMENT CHAIRS
DEPARTMENT CHAIRS

OHS STIPENDS - EFFECTIVE 2021-2024

PEP BAND ADVISOR
SKI CLUB ADVISOR

BEST BUDDYS ADVISOR

DEBATE ADVISOR

LINK CREW ADVISOR
'FALL PLAY ADVISOR

ULTIMATE FRISBEE COACH

ROBOTICS ADVISOR

JAZZ BAND ADVISOR

YOUTH CONSERVATION CORP ADVISOR
CHOIR ADVISOR

SCIENCE CLUB ADVISOR

STUDY HALL MONITOR
MUSICAL/VOCAL ADVISOR

FR CLASS ADVISOR

2000

TIER
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2021-24
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000

1000
2000
4000
4000
4000
4000
4000
4000
4000
4000
4000
4000

2021-24 .
$1,000
$1,000
$2,000
$2,000
$2,000
$2,000
$2,000
$2,000
$2,000
$2,000
$2,000
$2,000
$2,000
$2,000
$2,000



50 CLASS ADVISOR

JR CLASS ADVISOR

JR. CLASS ADVISOR

SR CLASS ADVISOR

SR CLASS ADVISOR

HONOR SOCIETY ADVISOR
NEWSPAPER ADVISOR

FBLA ADVISOR

STUDENT COUNCIL ADVISOR
YEARBOOK ADVISOR
UNIFIED ADVISOR

SPRING MUSICAL COORDINATOR

OMS STIPENDS - EFFECTIVE 2021-2024
SKI CLUB ADVISOR
WEB (Where Everyone Belong's)
JAZZ BAND ADVISOR
CHORUS ADVISOR
HONOR SOCIETY ADVISOR
NEWSPAPER ADVISOR
STUDENT COUNCIL ADVISOR
YEARBOOK ADVISOR '
8TH GRADE ADVISOR
DRAMA CLUB ADVISOR
ATHLETIC COORDINATOR

OCS STIPENDS - EFFECTIVE 2021-2024
CHORUS ADVISOR ‘ '
'NEWSPAPER ADVISOR
STUDENT COUNCIL ADVISOR
YEARBOOK ADVISOR
DRAMA CLUB ADVISOR
BAND ADVISOR

s
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$2,000
$2,000
$2,000
$2,000
$2,000
$2,000
$2,000
$2,000
$2,000
$2,000
$3,000
$4,000

2021-24
1000
1000
2000
2000
2000
2000
2000
2000

2000
2000
3000

"TIER 2021-24

B
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2000
2000
2000
2000
2000
2000



Homebound Instructor 38.00/hr
Curticulum Work . ' 38.00/hr
Summer School 38.00/ht

If more than one teacher shates the duties of any of these positions, the payment shall be
apportloned between them.

B. Teachers who participate in cettain approved activities, such as, but not hn:uted to, student
activities, tutotial assignments and disciplinary tasks, shall be compensated for. their participation
in such activities at the hourly rates listed in the following schedule. The Superintendent shall
determine which activities and/or other such assignments shall be paid activities. Teacher
participation in these extra-duty assjgnments shall be voluntary,

2021—24
$3.8_.00

C. Effective every May, ot upon creation of newly established posmons ot upon becoming

vacant, extra duty pay positions shall be posted and awarded in accordance with the collective

- bargaining agteement. - The patties agree that this section, providing for annual appointments,

- satisfies the notice requitements and to the -extent legally permissible waives any hearing

-requirements of Connecticut General Statute §10-222e because each holder of an extra pay for

extra duty position is hereby put on notice that their appointment is for a yeatly tetm only,
subject to yeatly reapplication and selection.

D. The Board may appoint department heads at the high school level. Except as otherwise
_indicated below, vacant Department Chair positions shall be posted and awarded in accordance
with Atticle 14 of the Collective Bargmmng ‘Agreement. Department Chairs shall:

(1) Be appomted fot i penod of one (1} year, and may be appointed by the Board, if so
recommended by the building Principal for an additional one (1) year;:

(2)  Be provided written notification of their status of the following yeat on ot before

" April 30 of the year in which theit appointment shall expire. In the event that the Principal
decides not to tecommend the appointment of any incumbent to his or her position, the
Principal shall provide the individual, in writing, the reasons for such decisions.
Communication via e-mail will be considered to be in writing.;

(3) Be released from duties.
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ARTICLE 20 - LONGEVITY STIPENDS

A. In addition to the Salary Schedule, the Board shall pay to each teacher with foutteen (14) years.
or more of service, to the Oxfotd School System, a longevity stipend. '

The stipend shall be paid as follows:

1. .At th;a. completion of years 14, 15, 16 - $750 each year

2. At the completion of years 17, 18 - $850 each yeat

3. Atthe .completiqﬁ of year 19 and beyond - $950 each feaz

B. The ldngevity stipend shall have been carned upon the teacher's .completic;n of the school year
and shall be paid in on€ lamp sum in July. :

ARTICLE 21 - TRAVEL ALL.OWANCE

If 2 teacher is authorized to use a motot vehicle outside the Town of Oxfotd for authorized school
. activities, the teacher will be teimbutsed for necessary mileage at the prevailing IRS rate per mile.
- For those teachets whose assignments requite them to travel between schools within the Town of
Oxfotd, a calculation will be made for the necessaty mileage involved and such teachers will be
reimbursed on a monthly basis at the prevailing IRS rate per mile. : '

ARTICLE 22 - SEVERANCE PAY

Effective September 1, 1981, any teacher who tetites from teaching after service for twenty (20)
yeats, fifteen (15) of which were in the Oxford School System, shall receive twenty-five (25%)
percent of his ot her accumulated sick leave as severance pay. Such payments shall be based on
'1/181st of the employee's annual salaty at the time of retitement. - T

This Article 22 shall only apply to teachers hired prior to July 1, 1994.

Notice must be given by Decembei_ 31" in'the calendar year preceding retitement to be eligible for
payment at the beginning of the following school year. Notification given aftet December 317 in the
calendar year preceding retitement will result in the payment being delayed by up to one (1) year.

ARTICLE 23 - SEPARATION AND RECALL PROCEDURES

A. For the purpose of this Article, the term "teach.er(s)" shall mean certified teachex(s) and school
administrator(s) employed by the Boatd and the term "teaching experience” shall mean both

teaching and administrative experience as a member of the certified staff.

B. Should it become necessaty to reduce the number of teachets employed by the Boatd, seniotity
and certification shall be among the factors in the determination of which teachers shall be laid-
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off. Seniotity is defined to be the amount of time of continuous teaching experience in the
Oxford School System that a teacher has. In the event multiple teachers having an equal

- amount of time of continuous teaching experience in the Oxford School system, the teacher

who signed his/her contract first shall be deemed to have mote seniority.

Prior to any lay-off, the Association President shall be notified, in writing, by the Boatd
Chairman, of the details of the proposed lay-off; that is, of the number of teachets to be laid-off

-and the positions which are to be eliminated. Notification via email shall be deemed notification

in writing for putposes of this Article.

The President of the .Association shall be pfovided with 2 list of names of the teachers who are.

to be laid-off as soon as possible after the Board decides which teachets are to be notified of lay-
off o of possible lay-off. Such list will include the number of yeats of seniotity of each teacher

‘and their certification(s) and endorsement(s). .

Prior to any lay-off, the Board shall first attempt to reduce the staff through voluntary
retitement, resignation or leave of absence. :

Nothing herein may be construed as invalidating, modifying or limiting Section 10-151 of the
Connecticut General Statutes.

Any teacher who Vhi.LS been terminated because of reduction in force éha.ll have his/ her name
placed on a recall list fot a petiod to include two (2) full school years immediately following the
school year in which the termination took place. S

_Any teacher on a recall list shall receive a written offer of reappointment at least 10 days ptor to

 the date of reemplSyment, ‘This teacher shall accept or reject the appointment in writing within
* 10 days after the above notice is made. In the event any teacher shall reject an appointment,

K

thef such teacher's name shall be removed from said list and he/she shall have no further tights
pursuant to this Article. The written offer of reappointment shall be sent by certified mail,

return receipt requested, to the address on file for the summer months.

Upon. feaPpoinﬁnent, a teacher shall be entitled to his ot her sick Iéave. accumulated while
teaching in Oxford. ' '

No new teacher shall be hired in a subject area ot grade level until all laid-off teachers from that
subject area ot grade level have been recalled or declined the opening. o

No ﬁew teachers sha]i be hired in a subject arcé or grade level before teachets who ._are laid-off .-
from other subject areas ot grade levels who may be qualified and who possess the necessaty
cettification, ate recalled or decline the opening. ' -

ARTICLE 24 - PAYROLL DEDUCTIONS

In addition to those deductions requited by law, the following é.gencies ate eligible for payroll
deductions. All requests for deductions must be in writing on apptoved authotization forms.
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B. A list of the approved deductions is as follows:
1. Association dues.
2. Tax-sheltered annuiﬁes.
3. Waterbury Teachess' Federal Credit Union.

C. The smgu]z.t teference to the “Assocmtton in this Article and in Article 25 shall be mterpreted :
as referring to the Oxford Education Association, the Connecticut Education Association and
the National Education Association. . In the event the Association elects to change the rate of
its membership dues it shall glve the Board thlrty (30) days written notice pﬂot to the effective
date of such change. ‘ :

ARTICLE 25 - DUES DEDUCTION

A.  Conditions of Continned Employment

All teachets employed by the Oxford Board of Education shall be granted the opportumty to
join the Association. . .

B. Deductions

The Oxfotd Boatd of Education agrees to deduct from each teacher an amount equal to the
Association memberslup dues by means of payroll deductions from the salaty of each teacher
who voluntarily and in writing submits to the Boatd a written authotization for such deductions.
The amount of the deduction from each paycheck shall be equal to the total Association
.membership dues divided by the number of paychecks from and including the first paycheck in -
September through and including the last paycheck in June.  The amount of Association
membership dues shall be certified by fhe Association to the Board of Educauon pnor to the

opening of school each year.

C. Subsequent Employment

Those teachers whose employment commences aftet the start of the school year and who elect
to become members of the Association shall pay a pro-rated amount equal to the percentage of
the remaining school yeat. '

D. Forwarding of Monies
The Boatd of Education agrees to forward to. the Association each month a check for the

amount of money deducted during that month. The Board shall include with such check a list
of teachers for whom such deductions wete made.
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E. Lists

No later than the first paycheck in October of each school yeat, the Boatd of Education shall
provide the Association with a list of all bargaining unit employees of the Board of Education
and the positions held by said employees. "I'he Board shall potify the Association monthly of
any changes in said list.

F. Indemnification

The Association agtees to indemnify and hold the Board harmless from any and all expenses
" including teasonable attorney’s fees, or any othet liability which may arise by reason of any
action taken by the Boatd in complying with the provisions of this Section, provided that:

1. The Board shall give the Association timely notice in writing of any claim, demand, suit of
other form of liability in regard to which it will seek to implement this paragraph; and

2. If the Association so requests in writing, the Board will surrender to it full responsibility for
the defense ‘of such claim, demand, suit or other form of liability and will cooperate fully
with the Association in gathering evidence, securing witnesses, and in all othér aspects of
said defense. :

ARTICLE 26 - DURATION

The provisions of this Agreement shall be effective as of September 1, 2021 and remain in full force
and effect to and including Aungust 31, 2024.

ARTICLE 27 - WORK YEAR

The wotk year for teachers is the student school;yeax plus 4 professional development days. In
© 2018-19, the student school year set by the Board is 180 days.

The wotk day for teachets is seven (7) bours and fifteen (15) minutes. A]l new time can be for
professional purposes as ditected by the administration.

All teachers shall be required to attend one (1) faculty and up to two (2) grade level/department
meetings/subject meetings each month, which meeting shall notadd more than one (1) hout to the
work day.

ARTICLE 28 - TEACHER PROTECTION

A. Teachets shall report immediately in writing to their Principal and to the Central Office all cases
of assault or threats of assault suffered by them in connection with their employment.

B. In an effdrt to deter such incidents, the Administration and the Association agtee to meet
annually to address Student Discipline issues. Additionally, the Administtation and the
28



Association agree to meet and develop plans of action to deal with potential emergency
sitnations.

ARTICLE 29 - SEVERABILITY
In the event that any provisions or portions of this Agteement is ultimately ruled invalid for any

reason by an authority of established and competent legal jurisdiction, the balance and remainder of
this Agreement shall temain in full force and effect.

 SIGNATURE BLOCK

IN WITNESS WHEREOF, the Board and the Association have agreed to the above contract
terms on this day of November, 2020, and do affix their proper signature below.

i, - - R A%%LJ/\\A\/\A;‘JUA
ORD EDUCATION R XFORD BOARD OF

ITHE O
ASSOCIATION EDUCATION
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APPENDIX Al

2021-22 Teacher Salary Grid

Step BA MA 6th
2 47,041 49,670 52,561
3 47,867 50,542 53,486
4 49,657 52,432 55,487
5 52,064 54970 . 58,173
6 54,589 57,632 60,990
7 57,236 60,423 63,943
8 60,012 63,348 67,039
9 62,923 66,415 70,284
10 65,975 69,631 - 73,688
1 69,174 73,002 77,255
12 72,529 76,537 80,995
13 76,047 80,141 84,808
14 79,225 84411 = - 89,327
15 83,251 89,846 95,077

86,431 93,381 98,817

—
=

All teachers advance 1 step. For example, previous Step 2 moves to Step 3 and
- previous Step 14 moves to Step 15. Teachers previously on Step 15 advance to -
top Step 16. Step 1 was eliminated. This schedule reflectsa 1. 375% increase to

the top step and a .75% increase to all other steps
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APPENDIX A2

2022-23 Teacher Salary Grid

Step BA MA 6th
2.5 47,744 50,412 53,346
35 43088 51,726 54,740
45 51,361 54231 57,390
55 53,852 56,855 60,168
65 - 56463 59,610 63,082
7.5 59,202 62,495 66,136
85 - 62,074 65,522 69,338
05 65084 . 68,694 - 72,695
10.5 68241 72,019 . 76216
11.5 71,550 75,507 79,905
125 - 75,020 79,163 83,773
135 78,659 82,789 87,611
14.5 81,443 87,793 92,905
16 87,619 94,665 100,176

All teachers not on the top step advance 1/2 step. For example, teachers
previously on Step 2 advance to Step 2.5 and previous Step 14 advances to Step
14.5. Teachers previously on Step 15 advance to top Step 16. This schedule
reflects a 1.375% increase to the top step and a 1.8% increase to all other steps.
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APPENDIX A3

2023-24 Teacher Salary Grid

Step BA MA 6th
3 49,409 - 52170 55208
4 51,257 54,121 57,274
5 53,741 56741 60,046
6. 56347 50489 62,954
7 59,080 62,369 66,002

8 61,945 65,389 69,197
9 64,950 68,555 72,548
10 68100 71874 76061
11 71,403 75353 79,744
12 74865 79,002 83,603

13 78,497 82,722 87,540
14 81,777 87,130 92,204

15 86,353 93,196 98,622
16 88,824 95,967 101,553

All teachers not on the top step advance. 1/2 step. For example, teachers
previously on Step 2.5 advance to Step 3 and previous Step 14.5 advances to Step
15. Step 2 was eliminated. This schedule reﬂects a 1 375% increase to the top
step anda 2 156%1 mcrease to all other steps '
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: ' . - APPENDIX C. -
CONNECTICU’I' STATE PARTNERSHIP PLAN 20

Welceme 1o the Cﬁnnecﬁam {7y Partnership Plan—a low-/ nn~ded:z sﬂbte Point of Service ros)
plah now available to yoi {and your sligible dependents up to-age26] and other non-state public:

- gmployeeswhb: w;ark for miunl cipali&iem hoards of adacaﬁsﬁ, guiasi-public agencies. ;md public
Hhraﬂes. '

Toe LT Partnership Plan Is the same POS plan. currently offered to Stete of Commesticut empiaye 3

You get the same great healthcar banefits that state-emiployees get, iﬁc&uding $4«5 in-natwork office

siérsii* : aﬂerage actua{ costin CT: $150%), free preveotive vare, and $5 or §10 generic drisg copays for
gs ‘fnu i see aay prwidaf {s g.c,d clot hasmtais, : :

Wh en yau ia‘i:t f.he C:T Partnersh . ?Ean, thig smte s Hsalzh Enhansement Progeam Ef*} 5 é‘nciuéeﬂ

B prinaurabes ¥n P five carg screenings, routing wellness yisits, -afid chionic disease
edum_ o ﬁﬁd eaansei’mg When vezs remaih compliant with the specific HEP: reqmrements on page
5, you get o keeﬁ fﬁe financlal incentlves ﬂftha HEP program!

Look inside fora summary of tresfical benefits, and visitww, anhem.comistatect te find but

iF your dictor, hosgHs ' medical pravider i in Anthem's nebnoric, fnformation about the
diental plan offéred where ya& work, and the amount vou'll pay fir Healthcare and ﬂeﬂtak civerage,
it b@ gmwﬂeré by youremplovar

*“Shustes Heylihbate-Blueboih: healthearnbivelspil.com: W, ose.cLyav/Lipariner .
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AMoEraMS; SHoH0sCe

f ‘mamua{;saga '

 individual; 500

100% of sllowable/LUCR* charges)

o -gggoml aeéuctzble {amountysu pag@
. hefore *Ehe Plan staris paying henel : o
- " Family: %5@ pemembier Family: $go0
jﬁwﬂa maxﬁnum) : C
Colnsarance (the percentage of 8 rﬁiﬁt'appi!aa'bie - eothof anéwéhfé:uca* charges
covared:-expensayoll pay afteryou
inget the Plan's anhyal déductible)
Annual Out-of-Pocket Maxlm.umj Individusl: $z,000 !nﬂlvidualﬂ 380 (Enciudes
{amount you pay before the Plan pays deductible}
Family: 4,000 :

Family: $4,900 (nciudes
deducﬁble)

Primary Cara Office Visits

Fa8 LOPAY Ko copay tor Prefemad Broviders)

20% of allowabte HCR¥ charges

Speciatist Office Visits

$145 COPEY tho copayfor Prefes Fravilos)

20% of allowable UCR* charges

Urgent Care & Walk-In Canter Visits

$15 copay

20% of allowable UCR* charges

Acupuncmre (20 visits peryear)

$15 copay

20% of allowable UCR* charges

Chiropractlc Care

$o copay

20% of allowable UCR¥ charges.

Diagnostic Labs and X-Rays*
** High Cost Testing {Mﬂi. CAY, etc.)

$o copay (your dogtor witl
naéd o get prior authorization

 for high-cost testing)

20% of allowable UCR* charges
{you will need to get prior
authorization for high-cost testing)

Durable Medical Equipment

'Sa fyaur doctor may need ta

get prior authorization)

20% of allowable UCR* tharges (you
may need fo get prior authodzation)

11H NETWORK: Withinyour cerier’s Immedlate Ssvies ara, no co-pay Eorprefenuﬁ facility. 20% cost share at non-| mfertedfacﬁm
~ Guside mur earder's immediate service ated: hD to-pey.

2 QUT OF NETWORK: Wikhin vour cariar’s immediate service aven, deductible phis 40% colsurance.

Dutslde of carder's immediate service ares: deductible plos 20% cofnsumnce,

35
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BENEFIT FEATURE

OUT-OF-NETWORK

**[nfertllity (based oh meditsl i’ieﬁ;eéstty}

from other causes Is subject to P!’IOI'
Authorization

Pergon per CalendarYear)

(30 visits per Calendar Yead}

' Office Vislt $15 copay 20% of allowable UCR* charges
Dutpatient.orInpatient . %o 2a%% of allewable UCR* charges
Hnsp‘%a! Cam : -

*"Inpaﬁent Hnspita[ Stay _ $o 20% of allowshle ULRY charges
, ,Mantal-Haalthcareis_uhstanée Abuse B
Treatmant E
**inpatiaitt | %o 20% of aﬁavvabie UERY chatg&s fyou
L | may rmed tﬁ get prior authorizatima}
Outpatient ' $£5 copay 1 2% ofaliaviahiauth# charges
Nutritional Counseling $o 20% of allowable UCR* charges
{Maximum of 3 visits per Coverad : ' - .
Parson per CatendarYear) oo
| **gytpatient Surgery $o 20% of allowable LCR charges
*#+physical/Occupational Therapy $o 2a% of allowable UCR* charges,
_ : up 16 60 inpatient days and
30 outpatient days per condition
per year
Foot Orthatics So-{your doctor may need to 20% of atlowable UCR® charges
: get prior authorizaiion) {you may need 1o get prfor
: authorization)
Speech therapy: Covered for treatment %0 Deductible plos Colnsurance
resulting from autism, stroke, tumor : - {30 vislis per Calendar Year})
remaval, infury or congenital aaomall&s of L :
the orophaywnx
Medically necessary treatment resuiting $0 (30 visks per Covered Deductible plus Colnsirance

*Usuarl, Cushmarv and Reasanabie, You pay % cotnsusante based on BCR, plus vou pay 206% of amunt pravider bills you over UCR,

** Pﬂntaumonzaﬁnn required: [fyou use In-network providers, yauy provider Is responsible forohtalnlngpﬂurauthamﬁnn from Anfhem. [Fyou yse qut-of-nefwork
providers. you are respunslbie for abtatring pricr authorization from Anthers.
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Be the picture of health

) —

Need a doctor? Choose a State of Connecticut preferred
dotl:or and save

When you seg a Primary Care Physician (PCP) of spechalist

fn your State of Connectlcut preferred network (also refarred

to as Ther 1 in your health plan), there's no office visit copay.
Thesa toctors cost less than dactaers outside of your plan.

» Visit anthem.com/statect and chonse Pind a Doctern

« gall the Enhanced Merber Service Unlt 3t 1-BO0-022-2232,
for mare Infarmation or o find out if your doctor Isin Tier L

Use Stte-ob-Servica providess to get 100% covarage for
Iab fests, X-rays, and high-cost E’qagiﬂa

Site-of-Service (SOS) providers glve you 100% coverage with
7 $0 copay. Your plan will cover only 80% of the cost when
- you get these services from other providers.

+ £all'the Enhanced Member Service Unit at 1-800-822-2232
{0 learn mong,

ﬁ::ﬂ sepbon for reental] lealthisiuss

Ifyougra famllymmbar nieds mental healtivor substance
ysegare: matment, e have spaeiaﬂstﬁ amf éeeﬁ _at-ad

" i:aiiaﬁmzﬁam ﬁaﬁzaweral Hea}tﬁ Core Manager
mm&-&&sm&

. sfiswm,,.,. 9

Mamswmagmarmpwmmhnmw
‘ka ;m&mlm ﬂﬁﬁn&

W'?th LiveHeaith anna il aan‘sesa baavd—earhﬁeﬂ dacéur
E sohthe taklet ¢

How to find care Hight away when it’s ok an emergency
The emergency room shouldr't be your first stop — urless it's 2
true emergency (then, call 911 or go to the ER). Depanding on

the situation, there are different types of providers you ¢an see if
your doctor isnt avallable.

*  Visit s walk-in dacter’s office, retail heatith ¢linic or urgent
care center,

v Have a video visit with a docter through LivaHealth Online.

. Call 24/7 NutseLing at 1-800-711-5047 1o spaak with & nurse
shdut symptoms or get help finding the elght care

Getmsswmwharmmge

If you travel out of Connecticut, but are In the US, you

have actess to doctors and hospitals across the country with the

BlueCard® progra. If you travel out of the 11.5., you have access

to providers in nearly 200 countries with the Blae Cross and Blue
Shield Glohal Corg® progran.

+ Call 1-800-810-BLUk 17583 todeami more abauﬁ bath
Br@gmtm i mu’r&w&sﬁﬁe matt&u ¢l cofleot at BEO4HETSS
ks

B’sw% mmwwb&mﬁtwﬂlmﬁa&m :h&go
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PRESCRIPTION DRUGS

#ai at
PRESCRIFTION DRUGS aintenance

Nop-Maintenance HEP Chronic

(31-to-go-day supply) fun 1o yo-day supply) - Conditions
"ngéﬂg.mmfemé}fﬁon—prefarmﬁ}” $5i%0 "‘575-{330 o %o
Pieferred flisted Brand Name Sag . $és ' . ¥
pfisgs. _ o
Non-Preferred/Non-Listed $40 S50 $a2.50
Brami Maima Dmgs
s Annuai Gut-of-?ecket Maximam

$4,$oo Ind!uiduail $9,2ea ?amﬂy

: -&m smtz oﬁmﬂnacticut Haliteramie Dig wmm

e ffiﬂaig daysupplv atre!sii“yhamlacgia pemzmed. ﬁaeresﬂter; g&dayaupniy i requi:eﬂ»—ﬂmwh mail-mﬂewra:a reml pharmat;g pam:lpaﬂag in

i Presr.ﬂptinns ate. filleﬂ autorntitally with 2 genaﬁtdmgiﬁ enets mllal:le. isntese the pres::ibrng physiclan submits a cwemge Exw;sﬁon Request

. attesﬂngthatthe h!and name dmg ig medicaliy DECESSANY.

 Preferred and ﬁan-ﬁrefekred- Brand-Nare Drugs

- A drig’s tier placement is determined by Caremark’s
Pharmacy and Therapeutics Commities, which reviews
. fier placement each quarteér, If new generics have -
- ‘become avaiable, new clinical studies have been
- released, new brand-name drugs have betome avaliab!e,
‘gtc., the Phanmacy and Therapeutics Com mittes may
: 'change the tler piacemens; ofadmg,

. Ifyour doctor believes a nen-prefemd brand-name
- drugis medicatly necessaty for you, they will need
to complete the Cwerage Exmptmn Reczuest fo:m
“favailabléar
wwaw08c.o.gov/cipariner) and fex it to Cazemark
If approved, you will pay the preferred brand co-pay
amount. -

If You Choose a Brand Nome When o Gengﬁc is
: Avuitable

Prescriptions will be automatically filled with & generic
drug iFone Is avalizble, unless your doctor completes
Caremati’s Coverage Excaption Request fony and it

is approved. {it s not enough for your doctor to note
“dispense as written” on your prescription; a separate

38

form is recfuiréd} i you réquest a brand-rame dreg -
avet'a generic altemative without abiaining a coverage

" exception, youwilt pay the generic drug co-pay PLUS the

differance in cnst between ‘the brand and geneﬂc érug

Mendatory so-~day Suppfy for Malntenance
Medications -

[fyois or your famity member takes a maintenance

medication, you are required o get your maintenance

prescriptions as go-day Bils. You wili be able to getyour

first 3u-day fill of that medication at any parﬂcipaﬁng
pharmacy. Aﬂert?:atyourtwo chaices ara: :

» Receive your medication thraugh the Carersark mall-
arder pharmatcy, or

« Fitlyour medication at a pharmacy that participates
Tn the State's Maintenance Drug Network (see the
st of paticipating phamacies on the Comptrotler’s
wiehsite af www.0sC.cL.gov).



HEALTH ENHANCEMENT PROGRAM

'Hezziﬂi Enham:emenf Proymm ﬁequfmments

“You and your enrolled fam ﬂy members must get age-appropriate wellness exams, ¢arly d;agno&rs
sereenings (such as tolorectal cancér screenings. Pap tests, manimograms, and. viston exams}
Here are the 2020 HE? Requiremems'

f PREVENTIVE
SCREENINGS

The Health Enhancement Program
features an easy-to-yse website fo keep
you tp ta date on your requirements.
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These pasticular conditions are targeted betause fhgyag‘ebuﬁf fa!‘:'&-"lafgé parfof surtotal healthcare
costs and have heen showrrto respond particutarly well to education and counseling programs. By
participating In these programs, affected employees and family members wiltbé given additional

- resources ;a\.im;:_msfe-mgirkéalﬁiﬁ
If You Do Not Comply with the requirements of HEP |
if you or any envolled dependent becomes non~compliant in HER, your premlums will baSieoper

month hgher and you will have an annual S350 per Individual (54,400 per family) in-network
medical deductible, _

Care Ménagemeat Solutions, an affiliate of ConneciiCare, Is the administrator for the Health
" Enhancement Program (HEP). The HEP participant portal features tips and tools to help you manage
your health and your HEP requirements. You can visit weew.cthep.com to:
* View HEP preventive and chronic requirements and dowriload HEP forms
s Check your HEP preventive and chronic compliance status
» Complete your chronic condition education and counseling compliance requirement
= Access a library of health Information and articles
» Set and track personal health gosls |
K Exchanga messages with HEP Nurse Case Managers and.prcfessioﬁa'ls

You can also call Care Management Solutions to speak with 2 representative.

Care Management Solutions _
{877) 687-1448 Monday — Thursday, 8:00 a.m. — 6:00 p.m. Friday, 8;00 2.1, — 5:00 p.m.

www.cthep.com
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YOUR BENEFIT RESOURCES

Anthem Elm Cross and Blue Shiefd

www.anthom.com/slatect
Enhanced Dadicated Hember Semws 1-800-922-2232

Caremark (Prescription drug benefits)

www.caremark.com
1-800-318-2572

CIGNA (Dental and Vision Rider benefits)

www.cigna.com/stateofct
1-800-2446224

Health Enhancement Progmm {HEP} Care Managemem Solutions
{an affiliate of ConnectiCare}

www.cthep.com
1-877-687-1448

For details about specific plan benefits and network providers, contact the insurance carrier. If
you have questions about eligibility, enrolling in the plans or payroll deductions, contact your
Payroll/Human Resources office.
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(959) B67-5

(959) 867-8384
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General Transmittal (Monthly Pension Contributions) (959) 867-6365
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